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     NORTH ROSE - WOLCOTT CENTRAL SCHOOL DISTRICT
          Academic Calendar for the 2018-2019 School Year


The District will be closed in observation of the following holidays


DATE DESCRIPTION


July 4, 2018 Independence Day Holiday
September 3, 2018 Labor Day Holiday
October 8, 2018 Columbus Day
November 12, 2018 Veterans Day
November 21, 2018 Floating District Holiday
November 22, 2018 Thanksgiving
November 23, 2018 Friday after Thanksgiving
December 24, 2018 Christmas Eve Holiday
December 25, 2018 Chrstmas Holiday
January 1, 2019 New Year's Day Holiday
January 21, 2019 Martin Luther King Jr. Day
February 18, 2019 Presidents' Day
April 19, 2019 Good Friday
May 27, 2019 Memorial Day
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Overview 


The establishment and funding of reserves is an important consideration in the maintenance of a sound financial 
plan for any school district.  While strict adherence to state law is required to ensure reserves are both legal and 
appropriate, adequately funded reserves are vital to the long-term health and stability of the school district.  This 
concept is recognized by the New York State Comptroller: 


Saving for future projects, acquisitions, and other allowable purposes is an important planning 
consideration for local governments and school districts.  Reserve funds provide a mechanism for legally 
saving money to finance all or part of future infrastructure, equipment, and other requirements.  Reserve 
funds can also provide a degree of financial stability by reducing reliance on indebtedness to finance 
capital projects and acquisitions.  In uncertain economic times, reserve funds can also provide officials 
with a welcomed budgetary option that can help mitigate the need to cut services or to raise taxes.  In 
good times, money not needed for current purposes can often be set aside in reserves for future use. 
(Office of the New York State Comptroller – Local Government Management Guide – Reserve Funds, Pg. 1) 


The North Rose – Wolcott Central School District believes that judicious use of reserves greatly reduces long-term 
borrowing costs, smooths large fluctuations in tax rates, and minimizes the possibility of draconian mid-year 
budget cuts which would have a direct impact on students.  It believes it is in the best interest of both the students 
and taxpayers to prudently establish and use reserves to weather the financial storms and uncertainties that will 
occur.  Again, the Comptroller notes: 


The practice of planning ahead and systematically saving for capital acquisitions and other contingencies 
is considered prudent management.  Saving for future capital needs can reduce or eliminate interest and 
other costs associated with debt issuances.  Similarly, certain reserve funds can be utilized to protect the 
budget against known risks (a potential lawsuit) or unknown risks (a major ice storm).  (Office of the New 
York State Comptroller – Local Government Management Guide – Reserve Funds, Pg. 2) 


This quote reflects the two purposes for the establishment of reserves: 


1. Saving money for a large, one time future expenditure such as a capital reserve for the replacement of a 
roof as an example. 


2. Reserves which are intended to protect the district against a large, currently unforeseen risk. 


Since New York State law mandates that expenditures can be no greater than the budget approved by the voters in 
May, the North Rose – Wolcott Central School District budgets conservatively and practices fiscal prudence 
throughout each budget year to ensure that unanticipated expenditures do not result in mid-year budget cuts 
which would have an immediate impact on students.  This practice has allowed and will allow the district in the 
future to weather state aid holdbacks and other negative budget impacts without impacting instructional 
programs.  However, conservative budgeting can also result in budget surpluses at year-end.  The Board of 
Education reviews any budget surpluses and determines the best use of these surpluses including transfers to 
voter or Board of Education approved reserves or to a reduction in the ensuing year’s tax levy. 


Legally established reserves can provide many benefits to the school district and to its taxpayers.  However, these 
reserves can also cause confusion when their purpose is not clearly understood by the community.  The purpose of 
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this document is to detail the North Rose – Wolcott Central School District’s plan for the purpose, accumulation, 
use, and maintenance of reserve funds. 


 


TAX CERTIORARI RESERVE 


Purpose:  Any School District may establish a reserve fund for the payment of judgments and claims in tax 
certiorari proceedings in accordance with article seven of the real property tax law, without approval of the 
qualified voters of the District, provided, however, that the total of the monies held in such reserve fund shall not 
exceed that amount which might reasonably be deemed necessary to meet anticipated judgments and claims 
arising out of such tax certiorari proceedings. 


Use of Unexpended Balances:  Funds reserved for tax certiorari judgments and claims pursuant to Education Law, 
Section 3651[1-a] that are not expended for the payment of judgments or claims arising out of tax certiorari 
proceedings for the tax roll in the year the monies are deposited to the fund and/or that will not be “reasonably 
required to pay any such judgment or claim”, must be returned to the General Fund on or before the first day of 
the fourth fiscal year following the deposit of such monies to the reserve fund.   


Balance June 30, 2015:  $10,000 


Balance June 30, 2016:  $0 


Balance June 30, 2017:  $0 


Ideal Balance:  Potential liability for all outstanding judgments or claims arising out of tax certiorari proceedings. 


Discussion:  Since we currently do not have any known potential judgments or claims arising out of tax certiorari 
proceedings, this money should be returned to the General Fund.  In the future, the Board of Education should 
consider funding this reserve as potential judgments or claims arise.   


 


WORKERS’ COMPENSATION RESERVE 


Purpose:  An expenditure shall be made from such fund only for the payment of compensation and benefits, 
medical, hospital or other expense authorized by article two of the workmen’s compensation law and expenses of 
administering the self-insurance program for such School District. 


Use of Unexpended Balances:  If the monies in the fund exceed the amounts required to be paid for compensation, 
benefits and expenses, plus any additional amount required to pay all pending claims, the governing board, within 
60 days of the close of such fiscal year, may elect to transfer all or part of the excess amount to certain other 
reserve funds or may apply all or part of the excess to the budget appropriation of the next succeeding fiscal year. 


Balance June 30, 2015:  $105,218 


Balance June 30, 2016:  $1,147,144 


Balance June 30, 2017:  $226,573 


Ideal Balance:  Equivalent to one year of the District’s annual contributions to the consortium. 







BOE Adopted 6/12/18 


 


Discussion: Our 2018-2019 contributions to the consortium will be $197,963.  This is a decrease.  In July or August 
the BOE will take action to move money out of this reserve to reduce it to our ideal balance. 


 


UNEMPLOYMENT RESERVE 


Purpose:  An expenditure shall be made from such fund only as required by law to pay into the unemployment 
insurance fund an amount equivalent to the amount of benefits paid to claimants and charged to the account of 
such school district in accordance with the provisions of paragraph (e) of subdivision one of section five hundred 
eighty-one of the labor law. 


Use of Unexpended Balances:  If at the end of any fiscal year the monies in such fund shall exceed the amounts 
required to be paid pursuant to subdivision four of this section plus any additional amount required to pay all 
pending claims, the School Board may within sixty days of the close of such fiscal year, elect to transfer said excess, 
or any part thereof, to any fund authorized by this article or section thirty-six hundred fifty-one of the education 
law; and/or (b) apply said excess, or any part thereof to the budget appropriation of the next succeeding fiscal 
year.  


Balance June 30, 2015:  $587,846 


Balance June 30, 2016:  582,905 


Balance June 30, 2017:  $111,690 


Ideal Balance:  Approximately 1% of payroll appropriations ($124,332 is 1% of the 2018-2019 payroll 
appropriations). 


Discussion:   The current balance is around $112,000. To maintain our ideal balance, we will need to transfer 
$12,000 into this reserve in June.  Our total unemployment paid in 17-18 was $18,385.  This year we have not paid 
any unemployment.  Unless there is a change is this trend, the BOE will look to reduce its ideal balance in 2019. 


 


CAPITAL BUILDING RESERVE 


Purpose:  Used to pay the cost of any object or purpose for which bonds may be issued.  Voter authorization is 
required for both the establishment of the reserve and for payments from the reserve.  The form of the required 
legal notice for the vote on establishing the reserve and the form of the proposition to be placed on the ballot are 
set forth in ş3651 of the Education Law. 


Use of Unexpended Balances:  The Voters may authorize the transfer of all or any part of this reserve fund to any 
other reserve fund established pursuant to ş3651 of the Education Law.  Whenever the Voters shall determine that 
the original purpose for which a reserve fund has been established is no longer desirable, the school authorities 
may liquidate, first applying its proceeds to any outstanding bonded indebtedness and the balance to the annual 
tax levy.   


Balance June 30, 2015:  $4,304,473 


Balance June 30, 2016:  $7,388,362 


Balance June 30, 2017:  $338,890 
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Ideal Balance:  Up to the maximum amount authorized by the Voters. 


Discussion:  In April the BOE transferred $2 million into this reserve.  In May the community authorized the use of 
an additional $2 million from this reserve to fund the local share of the current capital project.  Those funds will be 
moved to the Capital Fund leaving the balance at approximately $340,000.  The total authorization of this reserve, 
as approved by the community on May 9, 2017, is $5 million.  Approximately $3.34 million has already been placed 
into this reserve, leaving room for approximately $1.66 million more.  The BOE will aggressively fund this reserve 
to plan for future capital work. Additionally, the BOE should consider asking the community to authorize an 
increase in the size of this reserve in 2019 or 2020. 


 


CAPITAL BUS RESERVE 


Purpose:  To be used to pay for bus purchases.  Voter authorization is required for both the establishment of the 
reserve and payments from the reserve. 


Use of Unexpended Balances:  The Voters may authorize the transfer of all or any part of this reserve fund to any 
other reserve fund established pursuant to ş3651 of the Education Law.  Whenever the Voters shall determine that 
the original purpose for which a reserve fund has been established is no longer desirable, the school authorities 
may liquidate, first applying its proceeds to any outstanding bonded indebtedness and the balance to the annual 
tax levy.   


Balance June 30, 2015:  $691,422 


Balance June 30, 2016:  $1,487,178 


Balance June 30, 2017:  $1,450,457 


Ideal Balance:  Up to the maximum amount authorized by the Voters. 


Discussion:  Our 2017-2018 transportation aid for bus purchases ($372,025) has been transferred into this account 
giving us a balance of approximately $1,830,000.  This will continue to happen in future years, provided that there 
is room in the reserve.  We still have room to fund an additional $217,178 before the $2.5m ceiling has been 
reached.  In May the voters approved the use of $541,638.19 from this reserve to purchase our 18-19 buses.  This 
amount will be moved to the Capital Fund to make those purchases.  Our remaining balance and planned funding 
from future aid will leave us with funds to cover the next three to four years of purchases before the reserve will 
be depleted. We will need to ask the community to authorize a new reserve in 2019 in order to continue our 
funding cycles for future years.   


 


INSURANCE RESERVE 


Purpose:  To fund certain uninsured losses, claims, action, or judgments for which the local government is 
authorized or required to purchase or maintain insurance.  An insurance reserve fund may also be used to pay for 
expert or professional services in connection with the investigation, adjustment, or settlement of claims, actions, 
or judgments. 
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Use of Unexpended Balances:  If it is determined that the fund is no longer needed, the monies remaining in the 
fund may be transferred to another reserve fund authorized by the General Municipal Law or, in the case of a 
School District, a reserve fund established under Education Law Section ş3651, but only to the extent that the 
monies in the fund exceed a sum sufficient to pay all liabilities incurred or accrued against the funds, as certified to 
the School Board by the fiscal and legal officers of the School prior to discontinuance of the fund. 


Balance June 30, 2015:  $3,826,678 


Balance June 30, 2016:  $0 


Balance June 30, 2017:  $0 


Ideal Balance:  Not applicable 


Discussion:  This reserve was liquidated by Board of Education Action on January 12, 2016.  No action is needed at 
this time. 


 


LIABILITY RESERVE 


Purpose:  To establish and maintain a program of reserves to cover property loss and liability claims. 


Use of Unexpended Balances:  The balance of the reserve shall not exceed three percent, exclusive of any planned 
balance presently authorized, of the annual budget of the District to cover property loss and liability claims. 
Separate funds may be established for property loss and for liability claims and the separate identity of each fund 
may be maintained.  Such reserve funds shall not be reduced to amounts less than the total of the amounts 
estimated to be necessary to cover incurred but unsettled claims or suits including expenses in connection 
therewith other than by payments for losses for which such amounts were established.  Payments from such 
reserve funds shall not be made for purposes other than those for which such funds were established without 
authorizations by Vote of the electors of the Districts, except that such Board May authorize use of such funds 
other than amounts allocated for unsettled claims or suits including expenses in connection therewith to pay 
premiums for insurance policies purchased to insure subsequent losses in areas previously self-insured, in the 
event of dissolution of the self-insurance plan. 


Balance June 30, 2015:  $570,894 


Balance June 30, 2016:  571,288 


Balance June 30, 2017:  $662,182 


Ideal Balance:  3% of the budget ($854,022 is 3% of the 2018-2019 budget). 


Discussion:  After discussions with our external auditors and insurance representative, potential uncovered risks 
exist in the areas of: 


• Cyber security – Although our current coverage is being increased to a $500,000 limit (from current limit 
of $250,000), we still have significant exposure.  Mandated credit monitoring costs alone, currently run in 
the $175 to $200 range per name, annually.  Pricing on a policy for $5m worth of coverage runs in the 
$40,000 range 


• Pollution Remediation Claims  
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• Special Education Claims 


• Employment Related Claims 


• Potential 3020a cases tied to the new APPR 


This reserve should be funded with a philosophy of looking forward to potential liabilities, not looking back at 
claims in prior years.  A $95,000 claim is equivalent to approximately 1% of the tax levy. 


After discussion with the Board of Education, it has been determined that we will continue to increase this reserve 
by $90,000 per year until we maintain our ideal balance. Our current balance is approximately $665,000.  The BOE 
will transfer $90,000 into this reserve in June of 2018.  


 


EMPLOYEE BENEFIT ACCRUED LIABILITY RESERVE 


Purpose:  These monies can be used to pay for unused sick leave, holiday leave, vacation leave, and time allowance 
granted in lieu of overtime compensation and other forms of payment.  It may NOT be used to pay for incentives 
that are not tied to accumulated sick leave.  It may Not be used to pay for retiree health benefits. 


Use of Unexpended Balances:  If the School Board determines that such fund is no longer needed, any remaining 
monies may be transferred to any other reserve fund authorized by General Municipal Law or , a reserve fund 
established under Education Law Section ş3651, but only to the extent that the monies in the employee benefit 
accrued liability reserve fund exceed a sum sufficient to pay all liabilities incurred or accrued against the employee 
benefit accrued liability fund, as certified to the School Board by the fiscal and legal officers of the school prior to 
the discontinuance of the fund. 


Balance June 30, 2015:  $552,373 


Balance June 30, 2016:  $518,558 


Balance June 30, 2017:  $79,393 


Ideal Balance:  In accordance with maintained spreadsheet 


Discussion:  A spreadsheet will be updated on an annual basis that details our potential liability based on current 
employees.  Our current balance is approximately $108,000.  When we built our 2017-2018 budget, we estimated 
compensated absences expenditures at $5,000 and appropriated the same amount from this reserve.  At this time 
our best estimate of actual compensated absences expenditures for 2017-2018 will be $29,837.54.  Since we fund 
these expenses in full from this reserve, we will appropriate an additional $24,837.54 through BOE action in June 
of 2018.  We will continue to update the spreadsheet each summer and readjust this reserve’s balance accordingly 
after that. 


 


RETIREMENT CONTRIBUTION RESERVE 


Purpose:  The governing board of a school district, by resolution, may establish a reserve for the purpose of 
financing retirement contributions made to the NY State and Local Employees’ Retirement System.  Establishing or 
expending the reserve does not require voter approval.  Expenditures may only be to finance retirement 
contributions.  







BOE Adopted 6/12/18 


 


Use of Unexpended Balances:  The Board may authorize the transfer of a portion of the moneys in the retirement 
contribution reserve to a reserve fund established pursuant to Sections 6-c, 6-d, 6-e , 6-f, or 6-g of the General 
Municipal Law, or a reserve fund established pursuant to Section ş3651 of the Education Law.  Such a transfer is 
subject to a public hearing.  If the Board determines that the retirement contribution reserve is not longer needed, 
the Board may terminate the fund by resolution.  The resolution must transfer any monies remaining in such fund 
to other reserve funds established pursuant to Section ş3651 of Education Law. 


Balance June 30, 2015:  $1,856,413 


Balance June 30, 2016:  $1,558,984 


Balance June 30, 2017:  $1,200,297 


Ideal Balance:  Three to five years worth of annual contributions 


Discussion:  We are currently appropriating $423,724 to the 2018-2019 budget.  This will bring our balance down 
to around $800,000.  That amount means that we would be able to fund approximately two more years of 
expenditures in this area, taking us below our ideal balance.  The BOE needs to aggressively fund this reserve in the 
next one to two years. 
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT 


BOARD OF EDUCATION REGULAR MEETING  
May 8, 2018  6:00 PM      AUDITORIUM OF THE HIGH SCHOOL 


 
PRESENT: 
BOE Members: Lucinda Collier, Andrew Mathes, Danny Snyder, Izetta Younglove, Edward Magin, John Boogaard, 
Linda Eygnor  
Superintendent:  Stephan J. Vigliotti, Sr. 
Assistant Superintendent for Business and Operations: Robert Magin 
Assistant Superintendent for Instruction and School Improvement: Melanie Stevenson 
District Clerk (DC):  Melanie Geil 
Approximately 22 students, staff and guests 
 
1.  Call to Order/Pledge of Allegiance 
        President, Lucinda Collier called the meeting to order at 6:01 PM and led the Pledge of Allegiance. 
         


 Approval of Agenda: 
 Motion for approval was made by Izetta Younglove, and seconded by John Boogaard, with the motion approved 


7-0. 
 


       Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and      
       pursuant to Education Law, approves the agenda of May 8 2018. 
 
2.  Presentations: 


• Budget Hearing – Presentation,  Question & Answers – Robert Magin 
 


3.  Public Access to the Board: 
• Paul Statskey addressed the BOE regarding Varsity Baseball and Volunteerism 
• Superintendent Vigliotti presented certificates to Linda Eygnor, Edward Magin and Izetta Younglove 


from NYSSBA for participating in developmental activities. 
 


4.  Reports and Correspondence: 
• Board members asked various questions and comments regarding the Administrative Reports. 


 
5.  Consent Agenda: 


A motion for approval of the following items as listed under the CONSENT AGENDA Items was made by Linda 
Eygnor and seconded by John Boogaard, with the motion approved 7-0. 
 
a) Board of Education Meeting Minutes  


RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the Meeting Minutes of April 25, 2018. 
 


b) Recommendations from CSE and CPSE 
RESOLUTION  


 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law, approves the recommendations for the Committee on Special  Education 
 dated ; 3/28, 4/02, 11, 12, 13, 19, 20, 24/18  instructs the Superintendent to implement the 
 recommendations on behalf of the following individuals identified by student number:   
 
 13210    13785    12077    14018    13991    11722    14024    13695    13980    13828    13304    
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 13685    11862    13664    11536    13052    13495    11568    13739    12396    12168    13750 
 


            IEP Amendments: 13779    1335 
    


c) Treasurer Reports 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the Treasurer Reports for March 2018. 
 


d) Substitute Teachers and Substitute Service Personnel  
 RESOLUTION 


Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the individuals named on the substitute lists, which are on file with 
the District Clerk. 
 


e) 2018-2019 Academic School Calendar   
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the Academic Calendar for the 2018-2019 school year. 
 


f) Revised 2018-2019 Board of Education Meeting Calendar  
 RESOLUTION 


Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law adopts the 2018-2019 Board of Education Meeting Calendar. 
 


g) Membership in the E & I Cooperative Purchasing Group 
RESOLUTION 


 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law and GML § 103, authorizes membership in the E & I Cooperative 
 purchasing group for the purpose of best value purchasing through a cooperative, effective May 8, 2018. 
 


h) Request for Transportation 
RESOLUTION 


 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the request to transport the following students to the Burton Road 
School for the 2018-2019 school year: 


 Lydia and Noah Stutzman, 4836 Edmonds Rd., North Rose, NY 14516 
 


RESOLUTION 
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 


pursuant to Education Law, approves the request to transport the following students to the Stoney Ridge 
School for the 2018-2019 school year: 


 Katie, Iva, Uria, Samuel & Lydia Miller, 3842 Lakes Corners Road, Clyde, NY  14433 
 Johnny, Martha, Rebecca & Noah Hershberger, 3510 High Street, Clyde, NY  14433 


 
i) Personnel Items: 


1. Letter of Resignation -  Jenna Jones 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the letter of resignation from Jenna Jones as a Teacher, effective 
June 30, 2018. 
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2. Permanent Appointment – Cody Lapp 
       RESOLUTION 
       Be it resolved, that the Board of Education, upon recommendation of the Superintendent of Schools and      
       pursuant to Education Law approves the permanent appointment of Cody Lapp as Maintenance Worker     
       effective May 16, 2018. 


 
3. Permanent Appointment – Christy Telarico 
       RESOLUTION 
       Be it resolved, that the Board of Education, upon recommendation of the Superintendent of Schools and      
       pursuant to Education Law approves the permanent appointment of Christy Telarico as a Teacher Aide 
       effective May 21, 2018. 
 
4. Permanent Appointment – Brigette Henry 
       RESOLUTION 
       Be it resolved, that the Board of Education, upon recommendation of the Superintendent of Schools and      
       pursuant to Education Law approves the permanent appointment of Brigette Henry as a Bus Driver 
       effective June 13, 2018. 
 
5. Appoint Long-Term Substitute Teacher – Valerie Knox 


        RESOLUTION 
        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and    
        pursuant to Education Law, approves the appointment of Valerie  Knox as Long Term           
        Substitute Teacher, conditional upon a criminal history record check according to Commissioners  
        Regulation §80 1.11 and Part 87 as follows: 
 
                     Certification: Permanent, Nursery, Kindergarten, Grades 1-6 
        Appointment Dates:  Approximately May 9, 2018-June 22, 2018 
        Salary:  $202.50 daily  


 
6. Appoint Volunteers 


        RESOLUTION 
        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and    
        pursuant to Education Law approves the following individuals to work as volunteers in the district. 


 
Colby Eaton   Leah Bundy   Kristen Paul 
David Balcom   Jessica Behm   Heidi Bruni 
Adam Bundy   Destiny Deon   Katelyn Interlichia 
Ashley Shear   Jennifer Bulman  Kathryn Donahue 
Alexandria Madison  Shannon Moore  Jeremy Smith 
Tonja Ticconi   Cassidy Virts   Amy Erway 
Melissa Arthur   Angela Bianco   Ryan Bianco 
Robert Huntington, Sr.  Chelsie Anjo   Courtney Hanshaw 
Samantha Dawson 
 


7. Correction - Tenure Appointment – Leisel Everdyke 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the appointment of Leisel Everdyke as a teacher on tenure in the 
Reading Elementary tenure area effective September 1, 2018. 
 


8. Correction - Letter of Resignation -  Haley Hayes 
Haley Hayes, Clerk Typist, has submitted a letter of resignation. 
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RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the letter of resignation from Haley Hayes as Clerk Typist, effective 
May 76, 2018. 
 


RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and pursuant to 
Education Law accepts the additions to the May 8, 2018 meeting agenda. 
 
Motion for approval was made by John Boogaard, and seconded by Edward Magin, with motion approved 7-0. 
 
A motion for approval of items a through e as listed under the ADDITIONS TO THE AGENDA was made by Andrew 
Mathes and seconded by Danny Snyder with motion approved 7-0. 
 
Additions to the Agenda:  
 


a) Appoint Clerk/Typist – Nicholas Porter 
  Mark Matthews recommends Nicholas Porter as a Clerk Typist at Leavenworth Middle School. 


 
  RESOLUTION 
  Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and    
                pursuant to Education Law, approves the 26 week probationary appointment of Nicholas Porter as a      
                Clerk/Typist, conditional upon a criminal history record check according to Commissioners Regulation    
                §80 1.11 and Part 87 as follows: 


Probationary Period: May 15, 2018-November 12, 2018 
Salary:  $10.50/hour 


 
b) Appoint Long-Term Substitute Teacher – Lynn Ellingwood 


  Megan Paliotti recommends Lynn Ellingwood as a long-term substitute teacher. 
 


  RESOLUTION 
  Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and    
  pursuant to Education Law, approves the appointment of Lynn Ellingwood as Long Term            
  Substitute Teacher, conditional upon a criminal history record check according to Commissioners         
  Regulation §80 1.11 and Part 87 as follows: 
 
                Certification: Permanent – English to Speakers of Other Languages 
   Appointment Dates:  Approximately May 8, 2018-June 22, 2018 
 Salary:  $202.50 daily  


 
c) Program Appointments 


   The following individuals are being recommended to work in enrichment programs that are funded by    
   grants. 


 
  RESOLUTION 
  Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and     
  pursuant to Education Law, approves the following individual to work various enrichment programs       


    for the 2017-2018 school year conditional upon a criminal history record check according to     
  Commissioners Regulation §80-1.11 and Part 87.  
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Staff Position $/Hr. 
Michael Flaherty Grant Program Teacher $30.00 


 
 


d) Coaching and Athletic Department Appointments 
  Robyn Roberts-Grant recommends the following individuals to fill coaching positions. 
 
                RESOLUTION 
                Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and                 
                pursuant to Education Law, approves the following coaching appointments for the 2017-18 school year,    
                conditional upon a criminal history record check according to Commissioners Regulation §80-1.11 and    
                Part 87, and successful completion of all required First Aid/CPR and Child Abuse courses. 


 
  Step Years Salary 
Fitness Center 
Coordinator 


Jamie Carr 1 1 $2,161 prorated 
from 5/9/18-
6/30/18 


 
e) Appoint Volunteers 


   RESOLUTION 
   Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and    
   pursuant to Education Law approves the following individuals to work as volunteers in the district for  
   the 2017-2018 school year. 


 
 Christen Jackson 
 
EXECUTIVE SESSION: 
 
A motion was requested to enter executive session for the purpose to discuss the a specific legal matter. 
 
The motion was made by Linda Eygnor, and seconded by Danny Snyder, with motion approved 7-0.  
Time entered:  7:14p.m. 
 
The Board took a break prior to starting Executive Session. 
 
REGULAR SESSION: 
The meeting returned to regular session at 7:34p.m. 
 
Adjournment: 
A motion was requested to adjourn the regular meeting. 
 
Motion for approval was made by Edward Magin, and seconded by Linda Eygnor, with motion approved 7-0.   
Time adjourned: 7:34 p.m. 
 
 
 
_________________________________________________ 
Melanie Geil, Clerk of the Board of Education 
 
 








 


113 
 


NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT 
BUDGET VOTE MEETING MINUTES 


May 15, 2018  12:00 NOON   - 9:00 PM    FOYER OF THE HIGH SCHOOL 
 
 


PRESENT Jan McDorman, Tina Fuller, David MacDougall, Ruth Martin, Kathy 
Topping, Dorothy Wiggins  


 
CALL TO ORDER Chairman, Jan McDorman, called the meeting to order at 11:45 AM.   
 


David MacDougall moved and Kathy Topping seconded the following 
motion.   


 
Be it resolved that the Board of Education, upon recommendation of the 
Superintendent of Schools and pursuant to Education Law, approves 
withholding of the reading of the Legal Notice of the Budget Vote and 
Election of Board members on May 15, 2018. 


 
A copy of the Legal Notice and a list of appointed inspectors and clerks 
are on file in the District Clerk’s office.   
 
The Chief Inspector of Elections, Jan McDorman, confirmed the 
following: 


  - that Election Inspectors and Assistant Clerks had signed oath of office. 
   - that voter qualifications are posted. 


 
The Chairman announced that voting would proceed and the polls were 
declared open promptly at 12:00 noon and that all duly qualified voters 
desiring to vote at any time until 9:00 pm were entitled to cast their 
vote. 
 
At 4:30 PM the Chairperson/Chief Inspector of Elections supervised a 
change of personnel and confirmed that the oath of office was signed. 
 
At 8:55 PM it was announced that the polls would close in five minutes. 


 
At 9:00 PM the polls closed.  The voting results were recorded and 
announced at this time.  Copies of the results of the vote are on file in the 
District Clerk’s Office. 


 
The meeting was adjourned at 10:10 PM 


 
              
       
              
                                                           _______________________________________________________  
     Clerk of the Board of Education  
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TALLY SHEET 
NORTH ROSE-WOLCOTT 


Annual Budget Vote and Election of Board Members 
Date: May 15, 2018 


 
    
  
 


 
 TOTALS 


 YES NO 
Proposition 1 – Budget 323 121 
Proposition 2 – Bus Purchase 365 79 
Proposition 3 – Library 340 103 
Proposition 4 – Increase the Maximum Estimated 
Cost of the Project 


283 161 


   
BOARD CANDIDATES TOTALS  
Deanna Davis-Wiltsie 210  
Lucinda Collier 213  
   
   
Write ins:   
Matthew Ohler 1  
Tina Reed 1  
David Stern 1  


 
 








 


115 
 


 
NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT 


BOARD OF EDUCATION REGULAR MEETING  
May 16, 2018  4:00 PM      AUDITORIUM OF THE HIGH SCHOOL 


 
PRESENT: 
BOE Members: Lucinda Collier, Edward Magin,  John Boogaard, Linda Eygnor,  Andrew Mathes, Danny Snyder, 
Izetta Younglove,  
Superintendent:  Stephan J. Vigliotti, Sr. 
Assistant Superintendent for Business and Operations: Robert Magin 
Assistant Superintendent for Instruction and School Improvement: Melanie Stevenson 
District Clerk (DC):  Tina Fuller 
Approximately 2 students, staff and guests 
 
1.  Call to Order/Pledge of Allegiance 
        President, Lucinda Collier called the meeting to order at 4:00 PM and led the Pledge of Allegiance. 
         


 Approval of Agenda: 
 Motion for approval was made by Izetta Younglove, and seconded by Andrew Mathes, with the motion 


approved 7-0. 
 


       Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and      
       pursuant to Education Law, approves the agenda of May 16, 2018. 
 
2.  EXECUTIVE SESSION: 
 
A motion was requested to enter executive session for the purpose to discuss the employment history of 10 
specific employees, a specific legal matter and negotiations.  
 


Motion for approval was made by John Boogaard and seconded by Danny Snyder, with the motion approved 7-0. 
 
3.  The Board of Education returned to regular session at 6:00p.m. 


 
4.  Public Access to the Board: 


• No one addressed the board. 
 


5.  Consent Agenda: 
A motion for approval of the following items as listed under the CONSENT AGENDA Items was made by Danny 
Snyder and seconded by Andrew Mathes, with the motion approved 7-0. 
 
a) Substitute Teachers and Substitute Service Personnel  


 RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the individuals named on the substitute lists, which are on file with 
the District Clerk. 


 
b) Personnel Items: 


1. Appoint Teacher Aide – Kristin Whitcomb 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the 26 week probationary appointment of Kristin Whitcomb as a 
Teacher Aide, conditional upon a criminal history record check according to Commissioners Regulation 
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§80 1.11 and Part 87 as follows: 
Probationary Period:  Approximately May 17, 2018- January 16, 2019 
Salary: $10.40/hour  
 


2. Aquatics Program 
       RESOLUTION 


         Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and          
        pursuant to Education Law, approves the following individual as Water Safety Instructors and/or  
        Lifeguards or Program Directors for all swim programs effective May 17, 2018 through the          
        remainder of the 17-18 school year.  
  


        Name  Rate/ Hr.     Position(s) ___________ 
       Ashley King  $10.40                        Lifeguard  
 
3. Appoint Volunteers 


        RESOLUTION 
        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and    
        pursuant to Education Law approves the following individuals to work as volunteers in the district. 


 
Johanna McKinnon   Janelle Cooper   William Reidy 
Kayla Byler 


 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and pursuant to 
Education Law accepts the additions to the May 16, 2018 meeting agenda. 
 
Motion for approval was made by Edward Magin, and seconded by Linda Eygnor, with motion approved 7-0. 
 
Additions to the Agenda:  
 
1.  Items Requiring a Roll Call Vote: 


 
a. Accept Letter of Intent to Purchase Florentine-Hendrick 


 
RECITAL 


WHEREAS, the Board of Education of the North Rose-Wolcott Central School District   has previously 


determined that real property owned by the North Rose-Wolcott Central School District, located at 5751 New 


Hartford Street, Wolcott, NY (the “Property”) and the Florentine-Hendrick Elementary School Building located on 


the Property constitute surplus property of the North Rose-Wolcott Central School District and it is in the best 


interests of the School District to sell the Property on those terms most advantageous to the School District; and  


WHEREAS, the North Rose-Wolcott Central School District Board of Education retained a licensed and 


experienced real estate appraiser to provide an opinion on the Property’s value, consulted with its counsel, and 


taken other diligent measures to fully apprise itself in the premises of the matter; and 


WHEREAS, after posting the Property for sale and advising interested parties that the Board would 
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consider all offers to purchase the Property on May 16, 2018, and the Board has considered and evaluated all offers 


received as of that date and determined that the offered  Letter of Intent provided by Romeo Land, LTD, which 


includes a requirement that the North Rose-Wolcott Central School District pay a 7% broker’s commission to the 


real estate broker of Romeo Land, LTD provides the terms most advantageous to the North Rose-Wolcott Central 


School District; 


 THEREFORE, BE IT RESOLVED BY THE BOARD OF EDUCATION OF THE NORTH ROSE-WOLCOTT 


CENTRAL SCHOOL DISTRICT that it hereby accepts and approves the [Letter of Intent/Purchase Offer/Other 


Document] offered by Romeo Properties, LTD on May 16, 2018 and authorizes its President to execute said 


agreement on its behalf and directs its Superintendent of Schools to take all reasonably necessary measures to 


facilitate the terms thereof and the sale of the Property according to the terms stated in said document.  


BE IT FURTHER RESOLVED, that this resolution takes effect immediately upon its adoption. 


 The motion duly made by Linda Eygnor and seconded by Izetta Younglove, it was adopted and the 


following votes were cast: 


  


 
 
 
 
 


RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and pursuant to 
Education Law accepts the additions to the May 16, 2018 meeting agenda. 
 
Motion for approval was made by Linda Eygnor and seconded by Izetta Younglove, with motion approved 7-0. 
 
Additions to the Agenda:  
 
1.  Items Requiring a Roll Call Vote: 
 


a. Award Bid for Roofing Contract – J & B Installations, Inc. 
 


RECITAL 


WHEREAS, on February 28, 2017, the qualified voters of the North Rose-Wolcott Central School District 
approved a proposition to commence a capital project including the renovation, alteration, and improvement of the 
North Rose-Wolcott Central School District Elementary School, Middle School, High School, and Bus Garage, as 


John Boogaard 
Lucinda Collier 
Linda Eygnor 
Edward Magin 
Andrew Mathes 
Danny Snyder 
Izetta Younglove 


Voting 
Voting 
Voting 
Voting 
Voting 
Voting 
Voting 


___X__ yes           ______ no 
___X__ yes           ______ no 
___X__ yes           ______ no 
___X__ yes           ______ no 
___X__ yes           ______ no 
abstained 
___X__ yes           ______ no 
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described and detailed in said proposition, with a total maximum cost thereof not to exceed $30,590,000 
(“Project”); and  


WHEREAS, on May 15, 2018, at a duly noticed properly held special district meeting, the qualified voters of 
the North Rose-Wolcott Central School District approved an increase in the maximum authorized the expenditure 
for said capital Project to $34,590,000; and  


WHEREAS, in order to undertake and facilitate the Project, the North Rose-Wolcott Central School District 
duly advertised for competitive bids to provide the labor and materials required for the Project according to the 
specifications, drawings and contract documents pertaining to such request for bids, and such bids were publicly 
opened on March 8, 2018; and 


WHEREAS, the lowest bid to provide labor and materials specified in the roofing section of the Project’s 
specifications, drawings, and contract documents was submitted by J & B Installations, Inc., which submitted a base 
bid of $1,960,225 and a bid on alternate A-9 of $162,000 and a bid on alternate A-11 of $7,500; and  


WHEREAS, upon recommendation of its Superintendent of Schools, architect and counsel, the North Rose-
Wolcott Central School District Board of Education desires to award the bid and contract to provide the labor and 
materials specified in the roofing section of the Project’s specifications, drawings and contract documents to J & B 
Installations, Inc. as the lowest responsible bidder, consistent with the above-referenced bids and the contract 
documents. 


THEREFORE, BE IT RESOLVED BY THE BOARD OF EDUCATION OF THE NORTH ROSE-WOLCOTT CENTRAL 
SCHOOL DISTRICT that it hereby awards a contract for the labor and materials for the roofing work specified in the 
Project’s specifications, drawings and contract documents to J & B Installations, Inc., for a base contract amount of 
$1,960,225, plus $162,000 for alternate A-9 and $7,500 for alternate A-11, which contract shall contain a provision 
requiring J & B Installations, Inc. shall comply with all necessary documentation, procedures and other 
requirements necessary for the School District to obtain certification of the Project as an LEED Sustainable Design, 
and the Board of Education hereby authorizes and directs its Superintendent of Schools to prepare and execute an 
appropriate written contract prepared between the North Rose-Wolcott Central School District and J & B 
Installations, Inc., consistent with the Project’s contract documents and the above-referenced bids and terms.   


 BE IT FURTHER RESOLVED, that this resolution takes effect immediately upon its adoption.  


 The motion duly made by John Boogaard and seconded by Edward Magin, it was adopted and the following 


votes were cast: 


 


 


 


 


 


John Boogaard 
Lucinda Collier 
Linda Eygnor 
Edward Magin 
Andrew Mathes 
Danny Snyder 
Izetta Younglove 


Voting 
Voting 
Voting 
Voting 
Voting 
Voting 
Voting 


___X__ yes           ______ no 
___X__ yes           ______ no 
___X__ yes           ______ no 
___X__ yes           ______ no 
___X__ yes           ______ no 
___X__ yes           ______ no 
___X__ yes           ______ no 
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b. Award Bid for Electrical Contract – Callea Electric, Inc. 
 


RECITAL 
WHEREAS, on February 28, 2017, the qualified voters of the North Rose-Wolcott Central School District 


approved a proposition to commence a capital project including the renovation, alteration, and improvement of the 
North Rose-Wolcott Central School District Elementary School, Middle School, High School, and Bus Garage, as 
described and detailed in said proposition, with a total maximum cost thereof not to exceed $30,590,000 
(“Project”); and  


WHEREAS, on May 15, 2018, at a duly noticed properly held special district meeting, the qualified voters of 
the North Rose-Wolcott Central School District approved an increase in the maximum authorized the expenditure 
for said capital Project to $34,590,000; and  


WHEREAS, in order to undertake and facilitate the Project, the North Rose-Wolcott Central School District 
duly advertised for competitive bids to provide the labor and materials required for the Project according to the 
specifications, drawings and contract documents pertaining to such request for bids, and such bids were publicly 
opened on March 8, 2018; and  


WHEREAS, the lowest bid to provide the labor and materials specified in the electrical section of the 
Project’s specifications, drawings and contract documents was submitted by Callea Electric, Inc., which submitted a 
base bid of $2,770,000 and a bid on alternate A-4 of $85,000, a bid on alternate A-5 of $12,900, a bid on alternate 
A-13 of $10,430, a bid on alternate A-16 of $249,000, and a bid on alternate A-18 of ($2700); and  


WHEREAS, upon recommendation of its Superintendent of Schools, architect and counsel, the North Rose-
Wolcott Central School District Board of Education desires to award the bid and contract to Callea Electric, Inc. as 
the lowest responsible bidder to provide the labor and materials specified in the mechanical section of the Project’s 
specifications, drawings and contract documents, consistent with the above-referenced bids and the contract 
documents. 


THEREFORE, BE IT RESOLVED BY THE BOARD OF EDUCATION OF THE NORTH ROSE-WOLCOTT CENTRAL 
SCHOOL DISTRICT that it hereby awards a contract for the labor and materials for the electrical work to be 
performed during the Project to Callea Electric, Inc., for a base contract amount of $2,770,000, plus $85,000 for 
alternate A-4, $12,900 on alternate A-5, $10,430 on alternate A-13, $249,000 on alternate A-16, and less ($2700) 
for alternate A-18, which contract shall contain a provision requiring Callea Electric, Inc. to comply with all 
necessary documentation, procedures and other requirements necessary for the School District to obtain 
certification of the Project as an LEED Sustainable Design, and the Board of Education hereby authorizes and 
directs its Superintendent of Schools to prepare and execute an appropriate written contract prepared between 
the North Rose-Wolcott Central School District and Callea Electric, Inc., consistent with the Project’s contract 
documents and the above-referenced bids and terms.   


BE IT FURTHER RESOLVED, that this resolution takes effect immediately upon its adoption. 


 The motion duly made by Danny Snyder and seconded by Andrew Mathes, it was adopted and the following votes 


were cast: 


 


John Boogaard 
Lucinda Collier 
Linda Eygnor 


Voting 
Voting 
Voting 


___X__ yes           ______ no 
___X__ yes           ______ no 
___X__ yes           ______ no 
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Edward Magin 
Andrew Mathes 
Danny Snyder 
Izetta Younglove 


Voting 
Voting 
Voting 
Voting 


___X__ yes           ______ no 
___X__ yes           ______ no 
___X__ yes           ______ no 
___X__ yes           ______ no 


 


c. Award Bid for Plumbing – Landry Mechanical Contractors 
 


RECITAL 
WHEREAS, on February 28, 2017, the qualified voters of the North Rose-Wolcott Central School District 


approved a proposition to commence a capital project including the renovation, alteration, and improvement of the 
North Rose-Wolcott Central School District Elementary School, Middle School, High School, and Bus Garage, as 
described and detailed in said proposition, with a total maximum cost thereof not to exceed $30,590,000 
(“Project”); and  


WHEREAS, on May 15, 2018, at a duly noticed and properly held special district meeting, the qualified 
voters of the North Rose-Wolcott Central School District approved a proposition to increase the maximum 
authorized expenditure for the Project to $34,590,000; and  


WHEREAS, in order to undertake and facilitate the Project, the North Rose-Wolcott Central School District 
duly advertised for competitive bids to provide the labor and materials required for the Project according to the 
specifications, drawings and contract documents pertaining to such request for bids, and such bids were publicly 
opened on March 8, 2018; and  


WHEREAS, the lowest bid to provide the labor and materials specified in the plumbing section of the 
Project’s specifications, drawings and contract documents was submitted by Landry Mechanical Contractors, which 
submitted a base bid of $1,721,000; and  


WHEREAS, upon recommendation of its Superintendent of Schools, architect and counsel, the North Rose-
Wolcott Central School District Board of Education desires to award the bid and contract to provide the labor and 
materials specified in the plumbing section of the Project’s specifications, drawings and contract documents to 
Landry Mechanical Contractors, consistent with the above-referenced bids and the Project’s contract documents. 


THEREFORE, BE IT RESOLVED BY THE BOARD OF EDUCATION OF THE NORTH ROSE-WOLCOTT CENTRAL 
SCHOOL DISTRICT that it awards the bid and contract to provide the labor and materials specified in the plumbing 
section of the Project’s specifications, drawings, and contract documents to Landry Mechanical Contractors, 
consistent with the bid submitted to the North Rose-Wolcott Central School District by Landry Mechanical 
Contractors with a base contract amount of $1,721,000 and with such terms and conditions as are appropriate and 
customary, and which shall include appropriate provisions to require Landry Mechanical Contractors to comply 
with all necessary documentation and other procedures and requirements for certification as an LEED Sustainable 
Design, and the Board of Education hereby authorizes and directs its Superintendent of Schools to prepare and 
execute n its behalf an appropriate written contract between the North Rose-Wolcott Central School District and 
Landry Mechanical Contractors, consistent with the Project’s contract documents and the above-referenced bids 
and terms.   


BE IT FURTHER RESOLVED, that this resolution takes effect immediately upon its adoption. 


The motion duly made by Edward Magin and seconded by Linda Eygnor, it was adopted and the following votes 


were cast: 
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d. Award Bid for HVAC – HMI Mechanical Systems, Inc. 
 


RECITAL 
WHEREAS, on February 28, 2017, the qualified voters of the North Rose-Wolcott Central School District 


approved a proposition to commence a capital project including the renovation, alteration, and improvement of the 
North Rose-Wolcott Central School District Elementary School, Middle School, High School, and Bus Garage, as 
described and detailed in said proposition, with a total maximum cost thereof not to exceed $30,590,000 
(“Project”); and  


WHEREAS, on May 15, 2018, at a duly noticed properly held special district meeting, the qualified voters of 
the North Rose-Wolcott Central School District approved an increase in the maximum authorized the expenditure 
for said capital Project to $34,590,000; and  


WHEREAS, in order to undertake and facilitate the Project, the North Rose-Wolcott Central School District 
duly advertised for competitive bids to provide the labor and materials required for the Project according to the 
specifications, drawings and contract documents pertaining to such request for bids, and such bids were publicly 
opened on March 8, 2018; and 


WHEREAS, the lowest bid to provide labor and materials specified in the HVAC section of the Project’s 
specifications, drawings, and contract documents was submitted by HMI Mechanical Systems Inc., which submitted 
a base bid of $3,460,000 and a bid on alternate A-5 of $4000, a bid on alternate A-9 of $5,000, and a bid on 
Alternate A-11 of $25,000; and  


WHEREAS, upon recommendation of its Superintendent of Schools, architect and counsel, the North Rose-
Wolcott Central School District Board of Education desires to award the bid and contract for the HVAC portion of 
the Project to HMI Mechanical Systems, Inc. as the lowest responsible bidder, consistent with the above-referenced 
bids and the contract documents. 


THEREFORE, BE IT RESOLVED BY THE BOARD OF EDUCATION OF THE NORTH ROSE-WOLCOTT CENTRAL 
SCHOOL DISTRICT that it hereby awards a contract for the labor and materials for the HVAC work specified in the 
Project’s specifications, drawings and contract documents to HMI Mechanical Systems, Inc., for a base contract 
amount of $3,460,000, plus $4000 for alternate A-5, $5,000 for alternate A-9, and $25,000 for alternate A-11, which 
contract shall contain a provision requiring HMI Mechanical Systems, Inc. to comply with all necessary 
documentation, procedures and other requirements necessary for the School District to obtain certification of the 
Project as an LEED Sustainable Design, and the Board of Education hereby authorizes and directs its 
Superintendent of Schools to prepare and execute an appropriate written contract prepared between the North 
Rose-Wolcott Central School District and HMI Mechanical Systems, Inc., consistent with the Project’s contract 
documents and the above-referenced bids.   


BE IT FURTHER RESOLVED, that this resolution takes effect immediately upon its adoption. 


The motion duly made by Izetta Younglove and seconded by Danny Snyder, it was adopted and the following votes 


were cast: 


John Boogaard 
Lucinda Collier 
Linda Eygnor 
Edward Magin 
Andrew Mathes 
Danny Snyder 
Izetta Younglove 


Voting 
Voting 
Voting 
Voting 
Voting 
Voting 
Voting 


___X__ yes           ______ no 
___X__ yes           ______ no 
___X__ yes           ______ no 
___X__ yes           ______ no 
___X__ yes           ______ no 
___X__ yes           ______ no 
___X__ yes           ______ no 
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John Boogaard 
Lucinda Collier 
Linda Eygnor 
Edward Magin 
Andrew Mathes 
Danny Snyder 
Izetta Younglove 


Voting 
Voting 
Voting 
Voting 
Voting 
Voting 
Voting 


___X__ yes           ______ no 
___X__ yes           ______ no 
___X__ yes           ______ no 
___X__ yes           ______ no 
abstained 
___X__ yes           ______ no 
___X__ yes           ______ no 


 
e. Award Bid –General Trades -  Fahs Constructions Group, Inc. 


 
RECITAL 


WHEREAS, on February 28, 2017, the qualified voters of the North Rose-Wolcott Central School District 
approved a proposition to commence a capital project including the renovation, alteration, and improvement of the 
North Rose-Wolcott Central School District Elementary School, Middle School, High School, and Bus Garage, as 
described and detailed in said proposition, with a total maximum cost thereof not to exceed $30,590,000 
(“Project”); and  


WHEREAS, on May 15, 2018, at a duly noticed properly held special district meeting, the qualified voters of 
the North Rose-Wolcott Central School District approved an increase in the maximum authorized the expenditure 
for said capital Project to $34,590,000; and  


WHEREAS, in order to undertake and facilitate the Project, the North Rose-Wolcott Central School District 
duly advertised for competitive bids to provide the labor and materials required for the Project according to the 
specifications, drawings and contract documents pertaining to such request for bids, and such bids were publicly 
opened on March 8, 2018; and 


WHEREAS, the lowest bid to provide labor and materials specified in the general trades section of the 
Project’s specifications, drawings and contract documents was submitted by Fahs Construction Group, Inc., which 
submitted a base bid of $15,471,000 and a bid on alternate A-5 of $210,000, a bid on alternate A-6 of $105,000, a 
bid on alternate A-7 of $53,000, a bid on alternate A-8 of $500,000, a bid on alternate A-11 of $10,000, a bid on 
alternate A-14 of $70,000, a bid on alternate A-15 of $69,000; and  


WHEREAS, upon recommendation of its Superintendent of Schools, architect and counsel, the North Rose-
Wolcott Central School District Board of Education desires to award the bid and contract to provide the labor and 
materials specified in the general trades section of the Project’s specifications, drawings, and contract documents 
to Fahs Construction Group, Inc., consistent with the above-referenced bids and the Project’s contract documents. 


THEREFORE, BE IT RESOLVED BY THE BOARD OF EDUCATION OF THE NORTH ROSE-WOLCOTT CENTRAL 
SCHOOL DISTRICT that it hereby awards a contract for the labor and materials for the general trades work 
specified in the Project’s specifications, drawings, and contract documents to Fahs Construction Group, Inc., for a 
base contract amount of $15,471,000, plus $210,000 for alternate A-5, $105,000 for alternate A-6, $53,000 for 
alternate A-7, $500,000 for alternate A-8, $10,000 for alternate A-11, $70,000 for alternate A-14, 1and $69,000 for 
alternate, which contract shall contain provisions requiring Fahs Construction Group, Inc. to comply with all 
necessary documentation, procedures, and other requirements necessary for the School District to obtain 
certification of the Project as an LEED  Sustainable Design, and the Board of Education hereby authorizes and 
directs its Superintendent of Schools to prepare and execute an appropriate written contract between Fahs 
Construction Group, Inc. and the North Rose-Wolcott Central School District consistent with the Project’s contract 
documents and the above-referenced bids and terms.  


BE IT FURTHER RESOLVED, that this resolution takes effect immediately upon its adoption. 
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The motion duly made by Edward Magin and seconded by Danny Snyder, it was adopted and the following votes 


were cast: 


 


 
 
 
 
 
 
 


 


John Boogaard 
Lucinda Collier 
Linda Eygnor 
Edward Magin 
Andrew Mathes 
Danny Snyder 
Izetta Younglove 


Voting 
Voting 
Voting 
Voting 
Voting 
Voting 
Voting 


___X__ yes           ______ no 
___X__ yes           ______ no 
___X__ yes           ______ no 
___X__ yes           ______ no 
___X__ yes           ______ no 
___X__ yes           ______ no 
___X__ yes           ______ no 


EXECUTIVE SESSION: 
 
A motion was requested to enter executive session for the purpose to discuss the employment history of one 
specific employee. 
 
The motion was made by Danny Snyder, and seconded by John Boogaard, with motion approved 7-0.  
Time entered:  6:10 p.m. 
 
The Board took a break prior to starting Executive Session. 
 
REGULAR SESSION: 
The meeting returned to regular session at 7:22p.m. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and pursuant to 
Education Law accepts the additions to the May 16, 2018 meeting agenda. 
 
Motion for approval was made by Andrew Mathes, and seconded by Izetta Younglove, with motion approved 7-0. 
 


A motion for approval of items as listed under the ADDITIONS TO THE AGENDA is made by Linda Eygnor and 
seconded by Danny Snyder with motion approved 7-0. 
 


Additions to the Agenda:  
 


1. Approve Terms & Conditions of Employment 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the Terms and Conditions of Employment for employees deemed 
Confidential for the 2018-19 school year.  The contracts are on file with the District Clerk. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the Terms and Conditions of Employment for the Assistant 
Transportation Supervisor for the 2018-19 school year. The contract is on file with the District Clerk. 
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RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the Terms and Conditions of Employment for the Director of 
Facilities II for the 2018-19 school year. The contract is on file with the District Clerk. 
 
RESOLUTION  


 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law approves the Terms and Conditions of Employment for the Assistant 
 Superintendent for Business and Operations for the period of July 1, 2018 to June 30, 2019.  The 
 contracts are on file with the District Clerk. 
 


RESOLUTION  
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law approves the Terms and Conditions of Employment for the Assistant 
 Superintendent for Instruction and School Improvement for the period of July 1, 2018 to June 30, 
 2019.  The contracts are on file with the District Clerk. 
 
Adjournment: 
A motion was requested to adjourn the regular meeting. 
 
Motion for approval was made by John Boogaard, and seconded by Izetta Younglove, with motion approved 7-0.   
Time adjourned: 7:24 p.m. 
 
 
 
_________________________________________________ 
Tina Fuller, Clerk of the Board of Education 
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT 


BOARD OF EDUCATION REGULAR MEETING  
May 22, 2018  6:00 PM      AUDITORIUM OF THE HIGH SCHOOL 


 
PRESENT: 
BOE Members: Lucinda Collier, Edward Magin,  John Boogaard, Andrew Mathes, Danny Snyder,  
Absent:  Linda Eygnor, Izetta Younglove 
Superintendent:  Stephan J. Vigliotti, Sr. 
Assistant Superintendent for Business and Operations: Robert Magin 
 
1.  Call to Order/Pledge of Allegiance 
        President, Lucinda Collier called the meeting to order at 6:00 PM and led the Pledge of Allegiance. 
         


 Approval of Agenda: 
 Motion for approval was made by Danny Snyder, and seconded by Drew Mathes, with the motion approved 5-0. 
 


       Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and      
       pursuant to Education Law, approves the agenda of May 22, 2018. 
 
2.  EXECUTIVE SESSION: 
 
A motion was requested to enter executive session for the purpose to discuss the a specific legal matter.  
 


Motion for approval was made by Edward Magin and seconded by John Boogaard, with the motion approved 5-0. 
 
REGULAR SESSION: 
The meeting returned to regular session at 6:57p.m. 
 
Adjournment: 
A motion was requested to adjourn the regular meeting. 
 
Motion for approval was made by John Boogaard, and seconded by Andrew Mathes, with motion approved 5-0.   
Time adjourned: 6:58 p.m. 
 
 
 
_________________________________________________ 
Tina Fuller, Clerk of the Board of Education 
 
 





















































































































































































Report to the Board of Education 


June 2018 


Brian Read, High School Principal 


 


Strategic Action Plan 


Goal 


School Improvement Plan Action 


Step 


Progress 


1: By June 2017, all 


students taking a state 


assessment will be 


proficient (3 or 4, 65 or 


higher). [Goal to continue 


in 2017‐18 school year] 


Deploy interventions based on 


entry and exit data triggers, gather 


and report data on the 


effectiveness of the intervention, 


and assist in the development of 


action plans to refine the 


intervention appropriately (MTSS 


Tier 2). 


Our Tier 2 team recently held its final meeting of the 


year to complete an annual evaluation of our team’s 


work.  We discussed progress made toward the goals 


in this year’s School Improvement Plan, and we also 


discussed the Tiered Fidelity Inventory (TFI) 


evaluation which is an assessment of our Multi‐


Tiered Systems of Support (MTSS).  The discussion 


then transitioned to goals for next year, particularly 


in light of the fact the team will cover grades 7‐12.  


This meeting will inform the development of the 


2018‐19 School Improvement Plan. 


One of our school teams recently attended a training 


related to the RENEW intervention which is a goal‐


based, individualized intervention for students who 


are struggling considerably (Tier 3).  We will be 


incorporating this intervention into our MTSS next 


year. 


Engage in data analysis to identify 


learning targets for professional 


learning. 


We had the privilege of visiting classrooms in each 


district school on May 23 to experience some of the 


progress that has been made in our journey with 


personalized learning.  As compared to visits we 


completed in the fall, these visits revealed 


considerable growth.  We saw the incorporation of 


technology and targeted groupings as well as 


increased teacher facilitation of learning in a variety 


of instructional settings.  In consultation with 


Education Elements, we completed a data‐tracking 


tool that gathered valuable information that will be 


used to target our improvement planning next year. 


Provide information to community 


members on the resources available 


in our district. 


The June newsletter is now online. 


2: By June 2017, each 


student who has 


achieved mastery will 


maintain mastery, and 


the percentage of new 


Utilize consistent strategies for 


behavior management and develop 


data‐based action plans based on 


those strategies within grade level 


teams (MTSS Tier 1). 


In the June 6th faculty meeting, our grade level teams 


discussed how we will be transitioning from school 


values of “Be Respectful, Be Responsible, Be Kind, Be 


Safe” to values of “Be Respectful, Be Responsible, Be 


a Learner.”  The teams took time to develop 







students achieving 


mastery will increase. 


[Goal to continue in 


2017‐18 school year] 


potential classroom expectations that would fall 


under the “Be a Learner” heading.  Next year, we will 


again have grade level teams develop consistent 


expectations under our school values.  Students will 


have input in the expectations, and once they are 


finalized, each teacher will receive a poster with 


his/her grade level’s expectations.  Consistent 


expectations will provide students with a level of 


predictability that they will benefit from over time. 


Incentivize the College and Career 


Ready designation. 


Students who have met the College and Career 


Ready designation (at least an 80 on a Regents exam 


in mathematics and at least a 75 on the English 


Regents Exam) have been invited to attend a free 


trip to SeaBreeze on June 18.  For every Regents 


review session a student attends (see schedule at 


the end of this report), he/she will be entered into a 


drawing to win a gift certificate.  Also, every time a 


student receives a mastery score on a Regents exam 


(at least 85), she/he will be entered into the drawing 


to win a gift certificate. 


Analyze school‐wide data, develop 


resulting action plans, offer 


incentive programs, and celebrate 


successes (MTSS Tier 1). 


Share attendance, behavior, and 


academic data with the school 


community at various points 


throughout the year to 


communicate progress toward 


shared goals. 


Our MTSS coaches recently led the final round of 


grade level data assemblies.  These are assemblies in 


which grade levels review their data (attendance, 


behavior, coursework) and set goals for the future.  


The MTSS Tier 1 team is also developing goals for 


next year including incorporating elements of 


restorative justice, increasing their use of school‐


wide data, and utilizing more student input in their 


programs. 


Engage families through activities 


that incorporate student 


participation. 


Our annual Festival of the Arts will be held June 7th 


beginning at 4:00 pm.  Our annual Academic Awards 


Night will follow at 6 pm.  We will be recognizing 200 


students at Academic Awards Night (59% of our 


student population).  Our Family Engagement SIP 


Group led an effort to have each staff member 


contact a few families to invite them to attend 


Festival of the Arts and Academic Awards Night.  We 


are hopeful that this will result in a large turnout! 


4: Starting in the 2018‐19 


school year, we will 


increase all students’ 


Develop recruitment methods to 


encourage students to take STEAM 


courses. 


I have attached a report that details work completed 


by the STEAM Task Force this year.  The report was 


completed by the group’s facilitator, Caitlin 







participation in STEAM 


courses by 10% each 


year. [Goal to continue in 


2017‐18 school year] 


Develop lists of developmentally 


appropriate STEAM academic 


vocabulary words that will be 


integrated into STEAM courses. 


Wasielewski.  As indicated in the report, the team 


made progress in the goals identified to the left. 


Create a vertically aligned 


curriculum including project based 


learning in all STEAM areas that is 


consistent with the district 


technology plan. 


Create performance tasks to assess 


for year‐end proficiency in STEAM 


courses. 


 


Other notes: 
 


 We have been working diligently to recommend teacher candidates for open positions next year in the 


areas of mathematics, English, and science.  We are extremely excited to welcome some highly‐


qualified and talented individuals to our team! 


 


 I recently had the privilege of visiting our BOCES’ P‐TECH school which is located at the Midlakes 


campus.  I was extremely impressed with the work our students are engaged in at P‐TECH.  The staff 


has embraced a student‐centered approach that is rooted in personalized learning.  Our students are 


fortunate to have the wonderful opportunity to be educated at P‐TECH! 


 


 Our School Leadership Team has met to discuss goals that should be incorporated into the 2018‐19 


School Improvement Plan.  These goals focus on the following areas: consistently maintaining a high 


level of rigor in classes, utilizing our teaming structures to engage in the School‐Based Inquiry Process 


and also to collaborate on personalized learning strategies, and incorporating opportunities to teach 


students expectations at the beginning of the year. 


 


 Important HS Dates: 


 


Thursday, June 7  1:45 pm  Elementary Parade @ NRWE 


Thursday, June 7  4:00 pm  Festival of the Arts @ HS 


Thursday, June 7  6:00 pm  Academic Awards Night @ HS 


Sunday, June 10  7:00 pm  Baccalaureate @ HS 


Monday, June 11  1:45 pm  Moving Up Ceremony @ HS 


Tues. June 12 – Wed., June 20  8‐11 am and 12‐3 pm  Regents Examinations @ HS 


Wednesday, June 20  9:30 am  Graduation Rehearsal @ HS 


Wednesday, June 20  6:00 pm  Senior Award Night @ HS 


Friday, June 22  6:00 pm  Graduation @ HS 


 







 REGENTS EXAM REVIEW SCHEDULE: Plan for Success! 


May 
2018 


Monday Tuesday Wednesday Thursday Friday 


21  
2:25-2:55 Session: 


English, O’Neill 


 
 


22  
2:25-2:55 Session: 


English, O’Neill 
 


3:00-5:00 Sessions: 
Chemistry, Sumner 


Earth Science, Wojieck 
English, Peterson 


World History, Flaherty 
 


23  
3:00-5:00 Sessions: 


Physics, Halfman 


24  
3:00-5:00 Sessions: 
Algebra, Wasielewski 


Geometry, Nelson 
World History, Flaherty 


 


25  
 


28  
MEMORIAL  


DAY 
 


29  
2:25-2:55 Session: 


English, O’Neill 
 


3:00-5:00 Sessions: 
Algebra, Wasielewski 
Chemistry, Sumner 


Earth Science, Wojieck 
World History, Flaherty 


30  
3:00-5:00 Sessions: 


Algebra 2, Ackley 
Physics, Halfman 


 


31  
3:00-5:00 Sessions: 
Algebra, Wasielewski 


Algebra 2, Ackley 
Earth Science, Wojieck 


Geometry, Nelson 
Living Env., Gregory 


 


1  
3:00-5:00 Sessions: 


Algebra 2, Ackley 


 


June 
2018 


4  
2:25-2:55 Session: 


English, O’Neill 
 


3:00-5:00 Sessions: 
Algebra, Wasielewski 


Algebra 2, Ackley 
Earth Science, Thomas 


Geometry, Nelson 
Living Env., Gregory 


World History, Flaherty 


5  
2:25-2:55 Session: 


English, O’Neill 
 


3:00-5:00 Sessions: 
Algebra, Wasielewski 
Chemistry, Sumner 


Earth Science, Wojieck 
English, Peterson 


6  
 


7  
3:00-5:00 Sessions: 
Algebra, Wasielewski 


Algebra 2, Ackley 
Earth Science, Thomas 
Earth Science, Wojieck 


Geometry, Nelson 


 


8  
3:00-5:00 Sessions: 


Algebra 2, Ackley 


 


11  
2:25-2:55 Session: 


English, O’Neill 
 


3:00-5:00 Sessions: 
Algebra, Wasielewski 


Algebra 2, Ackley 
Living Env., Gregory 


 


12  
8:00-10:00 Sessions: 
Algebra, Wasielewski 


Earth Science, Wojieck 
 


1:00-3:00 Session: 
Chemistry, Sumner 


 
3:00-5:00 Sessions: 


Algebra 2, Ackley 
Geometry, Nelson 


 


13  
7:30-9:30 Session: 


Earth Science, Thomas 
 


8-10 & 12-2 Sessions: 
Earth Science, Wojieck 


 
9:00-11:00 Session: 
Living Env., Gregory 


 
3:00-5:00 Session: 
Algebra 2, Ackley 
Physics, Halfman 


14  
8:00-11:00 Session: 


Algebra 2, Ackley 


 
12:00-2:00 Session: 


Geometry, Nelson 


 


15  
 


18 
8:00-10:00 Session: 


Geometry, Nelson 


 


19  
1:00-3:00 Session: 
Chemistry, Sumner 


 


20 
 


21 
 


22 
 


GRADUATION 








BOE Report 
June 7, 2018 
June M. Muto, Assistant Principal 
21st Century Grant 
UPK Grant 
 


Strategic Plan Goal Action Step Progress  


1. By June 2017, all 
students taking a 
state assessment 
will be proficient 
(3 or 4, 65 or 
higher). 


 


 


3.  By June 2019, by the 
end of the second 
grade, all students will 
read at or above grade 
level. 


1.5.  Develop 
opportunities for 
targeted instruction 
time for student who 
are not meeting 
benchmarks 


 


 


3.3  Establish a culture 
that fosters a 
community of readers 
and writers. (Provide 
year-round 
opportunities to engage 
in interest based reading 
and writing experiences. 


Planning and organization are well underway for the Summer Programs.  All 
programs are beginning on July 9th, and will run through August 10th.  Fridays are 
field trip days. 


In the Summer Escape Program, all students K-6 will be receiving instruction in 
Guided Reading/Writing, Math Fluency, and will be working on a STEAM project 
daily.  We have embedded “Summer School” right into the program.   Additionally, 
all students K-4 will be receiving swimming lessons daily for two weeks.  
Afternoons are filled with additional fun learning experiences and activities.  
Currently we have over 190 students enrolled for Summer Escape.  Field trip plans 
are still underway. 


The Summer LIFT (Leadership and Investment in Future Talents) (all students 7-11) 
will have opportunities to enjoy and learn in classes such as Vocabulary, Book 
Clubs, Science/STEAM activities, Algebra review,  History, Digital Photography, 
Fantasy Games, Anime, Mountain Biking, Roller Blading, Kayaking, Ropes Course, 
Drawing and Painting, and music to name a few…k 


We look forward to fun filled learning experiences for all!  


• Provide 
enrichment 
opportunities 
outside the school 
day for e.g., Lego, 
Robotics, Science 







Olympiad   
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 NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT 
BOARD OF EDUCATION REGULAR MEETING  


June 12, 2018 6:00 PM      AUDITORIUM OF THE HIGH SCHOOL 
 


AGENDA 
 
1.  Call to Order/Pledge of Allegiance 


a. Approval of Agenda 
RESOLUTION 


 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the agenda of June 12, 2018. 


 
Motion for approval by _______, seconded by _______, all in favor ____-____. 
 


• Presentations: 
• Coaches Recognition – Robyn Roberts-Grant 
• NR-W Booster Club 


 
2.  Public Access to the Board: 


This time is provided for residents of the District to address the Board of Education. 
 


3.  Reports and Correspondence: 
a. Reports: (Note to BOE: Please email questions to the Superintendent) 


• Principals and Assistant Principals 
 Elementary School 


♦ Melissa Pietricola, Principal 
♦ Kellie Marciano, Assistant Principal 
♦ June Muto, Assistant Principal 


 Middle School 
♦ Mark Mathews, Principal 
♦ Kristin DeFeo, Assistant Principal 


 High School 
♦ Brian Read, Principal 
♦ Matthew Wendel, Assistant Principal 


• Director 
 Megan Paliotti 
 Robyn Roberts-Grant 


• Student Board of Education Representative 
 Brianna Boone 


• Assistant Superintendent for Instruction and School Improvement 
 Melanie Stevenson 


• Assistant Superintendent for Business and Operations 
 Robert Magin 


• Superintendent 
 Stephan J. Vigliotti, Sr. 


• Committees 
 Audit Committee – Danny Snyder, John Boogaard, Izetta Younglove 
 Budget Committee – All BOE Members 
 Building and Grounds/Capital Project/Energy Committee – All BOE Members 
 Personnel & Negotiations Committee – Edward Magin, Izetta Younglove 
 Community Relations – Izetta Younglove, Linda Eygnor 
 Four County SBA Liaison – Edward Magin, Lucinda Collier 
 Policy Committee – John Boogaard, Andrew Mathes 


 First Reading: As a continuation of the audit of district policies, The Board Policy 
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Committee is presenting these policies for a first reading. 
 
 


5000 Non-Instructional/Business Operations  
5660 Meal Charging and Prohibition Against Meal Shaming Revised 
5661 Wellness Revised 
5692 Human Immunodeficiency Virus (HIV) Related Illnesses Revised 
5741 Drug and Alcohol Testing for School Bus Drivers and Other Safety-


Sensitive Employees 
Revised 


6000 Personnel  
6140 Employee Medical Examinations Revised 
7000 Students  
7222 Diploma or Credential Options for Students with Disabilities Revised 
7241 Student Directory Information Revised 
7313 Suspension of Students Revised 
7320 Alcohol, tobacco, Drugs and other Substances Revised 
7680 Independent Educational Evaluations Revised 


 
b. Good News 
c. Other 


 
4.  Consent Agenda: 


A motion for approval of the following items as listed under the CONSENT AGENDA is made by _______, and 
seconded by_______ any discussion- All in favor ___-___. 
 
a) Board of Education Meeting Minutes  


RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the Meeting Minutes of May 8, 15, 16 & 22, 2018. 
 


b) Recommendations from CSE and CPSE 
RESOLUTION  
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the recommendations for the Committee on Special Education dated: 
4/13,  4/16, 4/19, 4/24,  4/25, 4/27, 4/30, 5/1, 5/2, 5/4, 5/7, 5/8,  5/9, 5/10, 5/11, 5/15,  5/16,  5/21, 
5/22, 5/31,  instructs the Superintendent to implement the recommendations on behalf of the following 
individuals identified by student number:  
 
11283, 13210, 13188, 13237, 13898, 13897, 13577,  12985, 13854, 13871,  13860, 12109,  11815, 11860, 
11781, 10899, 11772, 13285, 13579, 11579,  10600, 13254, 13965,  13946, 13780, 13877,  13980, 12275, 
13828, 13238, 10845, 12412, 11862, 11212,  13866, 11536, 13873,  13124, 12812, 13974,  13969,  10918, 
13911, 11547, 13829, 14019,  13971,13722,  14033, 11818, 12699, 13296, 13910,  


                                                      
               IEP Amendments:   14035, 13991, 13685, 13739, 12613   
  


c) Treasurer Reports 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the Treasurer Reports for April 2018. 
 


d) Substitute Teachers and Substitute Service Personnel  
 RESOLUTION 


Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the individuals named on the substitute lists, which are on file with 
the District Clerk. 
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e) Revised 2018-2019 Academic School Calendar   


The proposed 2018-2019 school calendar has been developed with collaboration from school 
administrators, the North Rose - Wolcott Teachers’ Association and Wayne - Finger Lakes BOCES.  


 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the revised Academic Calendar for the 2018-2019 school year. 
 


f) Provisional Employment of Staff  
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, authorizes the Superintendent to provisionally employ staff necessary for 
Special Education Summer School, Elementary Summer School, 21st Discovery/Summer Escape Program, 
for 2018-19 until their official Board of Education appointment. 
 


g) Reasonable Assurance Letters 
RESOLUTION 


 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law, authorizes the Assistant Superintendent for Business and Operations to 
 transmit reasonable assurance letters in compliance with Federal Unemployment Act enacted under Public 
 Law 94-566, to all eligible and active employees for the 2018-2019 school year, commencing on July 1, 
 2018 and ending June 30, 2019. 
 


h) Final Reserve Fund Plan 
RESOLUTION 


 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law, approves the Funding and Use of Reserves Policy to be updated annually. 
 


i) Fund Transfers 
RESOLUTION 


 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law, approves the transfers of $12,000 to the Unemployment Insurance Reserve 
 Account, $90,000 to the Liability Reserve Account, and up to $1,000,000.00 to the Capital Building Reserve 
 Account to be funded with unexpended funds as of June 30, 2018, in accordance with the District’s Funding 
 and Use of Reserves Policy. 
 


RESOLUTION 
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law, approves the transfer of $24,837.54 out of the Employee Benefit Accrued 
 Liability Reserve Account to cover unbudgeted compensated absences expenditures in the 2017-2018 
 budget, in accordance with the District’s Funding and Use of Reserves Policy. 


 
j) Membership in the KPN Cooperative Purchasing Group 


RESOLUTION 
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law and GML § 103, authorizes membership in the KPN Cooperative  purchasing 
 group for the purpose of best value purchasing through a cooperative, effective May 18, 2018. 
 


k) Inter-Municipal Cooperation Agreement - Jefferson-Lewis-Hamilton-Herkimer-Oneida BOCES 
 RESOLUTION  
  
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of School and 
 pursuant to Education Law, appoints the Jefferson-Lewis-Hamilton-Herkimer-Oneida BOCES Office of 
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 Inter-Municipal Legal Services as General Counsel for the 2018-2019 school year pursuant to the attached 
 Inter-Municipal services agreement between the North Rose - Wolcott Central School District and the 
 Jefferson-Lewis-Hamilton-Herkimer-Oneida BOCES and, further, authorizes the Superintendent of Schools 
 to sign and return the agreement on behalf of the District.   
 


l) Participation in A Cooperative Bid 
 WHEREAS, The Board of Education, North Rose-Wolcott Central School District of New York State desires 
to participate in a Cooperative Bidding Program conducted by The Board of Cooperative Educational Services of 
Ontario, Seneca, Wayne and Yates Counties from year to year or, until this Resolution is rescinded, for the purchase 
of Various Commodities and/or Services.  And… 
 
 WHEREAS, The Board of Education, North Rose-Wolcott Central School District of New York State is 
desirous of participating with The Board of Cooperative Educational Services of Ontario, Seneca, Wayne and Yates 
Counties in the joint bid of the commodities and/or services mentioned below as authorized by General Municipal 
Law, Section 119-o…  And… 
 
 WHEREAS, The Board of Education, North Rose-Wolcott Central School District of New York State has 
appointed The Board of Cooperative Educational Services of Ontario, Seneca, Wayne and Yates Counties as 
representative to assume the responsibility for drafting of specifications, advertising for bids, accepting and 
opening bids, tabulating bids, reporting the results to the Board of Education, North Rose-Wolcott Central School 
District of New York State and making recommendations thereon… 
 
THEREFORE… 
 
 BE IT RESOLVED, That The Board of Education, North Rose-Wolcott Central School District of New York 
State and The Board of Cooperative Educational Services of Ontario, Seneca, Wayne and Yates Counties hereby 
accepts the appointment of The Board of Cooperative Educational Services of Ontario, Seneca, Wayne and Yates 
Counties to represent it in all matters related above…  And… 
 
 BE IT FURTHER RESOLVED, That The Board of Education North Rose-Wolcott Central 
School District of New York State authorizes the above-mentioned Board of Cooperative Educational Services of 
Ontario, Seneca, Wayne and Yates Counties to represent it in all matters regarding the entering into contract for 
the purchase of the below-mentioned commodities and/or services…  And… 
 
 BE IT FURTHER RESOLVED, That The Board of Education North Rose-Wolcott Central School District of 
New York State agrees to assume its equitable share of the costs incurred as a result of the cooperative bidding…  
And… 
 
 NOW, THEREFORE, BE IT RESOLVED, That the Assistant Superintendent for Business and Operations on 
behalf of the Board of Education, North Rose-Wolcott Central School District of New York State hereby is 
authorized to participate in cooperative bidding conducted by The Board of Cooperative Educational Services of 
Ontario, Seneca, Wayne and Yates Counties for various commodities and/or services and if requested to furnish 
The Board of Cooperative Educational Services of Ontario, Seneca, Wayne and Yates Counties an estimated 
minimum number of units that will be purchased by The Board of Cooperative Educational Services of Ontario, 
Seneca, Wayne and Yates Counties.  The Board of Cooperative Educational Services of Ontario, Seneca, Wayne and 
Yates Counties is hereby authorized to award cooperative bids to the bidder deemed to be the lowest responsive 
and responsible meeting the bid specifications and otherwise complying with Article 5-A of the General Municipal 
Law of the State of New York relating to public bids and contracts. 
 


m) Personnel Items: 
 


1. Appoint English Teacher – Mary Ellen Stacklyn 
Brian Read recommends Mary Ellen Stacklyn to fill an English Teacher position. 
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RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the four year probationary appointment of Mary Ellen Stacklyn as 
an English Teacher, conditional upon a criminal history record check according to Commissioners 
Regulation §80 1.11 and Part 87 as follows: 
Certification:  English Language Arts 7-12, Professional 
Tenure Area:  English Language Arts 
Probationary Period: August 28, 2018 – August 27, 2022 
Salary: Step G $47,509 
This expiration date is tentative and conditional only.  Except to the extent required by the applicable 
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive 
composite or overall annual professional performance review ratings pursuant to Section 3012-c 
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four 
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final 
year of the probationary period the teacher shall not be eligible for tenure at that time. 
 


2. Appoint Mathematics Teacher – William McDermott 
Brian Read recommends William McDermott to fill a Math Teacher position. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the four year probationary appointment of William McDermott as 
a Math Teacher conditional upon a criminal history record check according to Commissioners 
Regulation §80 1.11 and Part 87 as follows: 
Certification:  Mathematics 7-12, Initial 
Tenure Area:  Mathematics 
Probationary Period: August 28, 2018 – August 27, 2022 
Salary: Step B $45,443 
This expiration date is tentative and conditional only.  Except to the extent required by the applicable 
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive 
composite or overall annual professional performance review ratings pursuant to Section 3012-c 
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four 
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final 
year of the probationary period the teacher shall not be eligible for tenure at that time. 
 


3. Appoint Mathematics Teacher – Brandon Kapcinski 
Brian Read recommends Brandon Kapcinski to fill a Math Teacher position. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the four year probationary appointment of Brandon Kapcinski as 
a Math Teacher conditional upon a criminal history record check according to Commissioners 
Regulation §80 1.11 and Part 87 as follows: 
Certification:  Mathematics 7-12, Initial 
Tenure Area:  Mathematics 
Probationary Period: August 28, 2018 – August 27, 2022 
Salary: Step A $45,023 
This expiration date is tentative and conditional only.  Except to the extent required by the applicable 
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive 
composite or overall annual professional performance review ratings pursuant to Section 3012-c 
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four 
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final 
year of the probationary period the teacher shall not be eligible for tenure at that time. 
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4. Appoint Teacher – Bradley LeFevre 


Mark Mathews recommends Bradley LeFevre to fill a Teacher position. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the four year probationary appointment of Bradley LeFevre as a 
Teacher conditional upon a criminal history record check according to Commissioners Regulation §80 
1.11 and Part 87 as follows: 
Certification:  Initial, Childhood Education Grades 1-6 
Tenure Area:  Elementary 
Probationary Period: August 28, 2018 – August 27, 2022 
Salary: Step D $46,333 
This expiration date is tentative and conditional only.  Except to the extent required by the applicable 
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive 
composite or overall annual professional performance review ratings pursuant to Section 3012-c 
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four 
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final 
year of the probationary period the teacher shall not be eligible for tenure at that time. 
 


5. Appoint Teacher – David Hahn 
Melissa Pietricola recommends David Hahn to fill a Teacher position. 
 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the four year probationary appointment of David Hahn as a 
Teacher conditional upon a criminal history record check according to Commissioners Regulation §80 
1.11 and Part 87 as follows: 
Certification:  Initial, Early Childhood Education, Birth-2 
Tenure Area:  Elementary 
Probationary Period: August 28, 2018 – August 27, 2022 
Salary: Step B $45,443 
This expiration date is tentative and conditional only.  Except to the extent required by the applicable 
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive 
composite or overall annual professional performance review ratings pursuant to Section 3012-c 
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four 
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final 
year of the probationary period the teacher shall not be eligible for tenure at that time. 
 


6. Program Appointments 
       The following individual is being recommended to work in enrichment programs that are funded by    
       grants. 


 
        RESOLUTION 
        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and     
        pursuant to Education Law, approves the following individual to work various enrichment programs       
        for the 2017-2018 effective June 13, 2018 and 2018-2019 school years conditional upon a criminal    
        history record check according to  Commissioners Regulation §80-1.11 and Part 87.  


 
Staff Position $/Hr. 
Derek Poole Grant Program Teacher $25.00 6/13/18-6/30/18 


$30.00 7/1/18-6/30-19 
 


7. Co-Curricular Appointments 
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The following individual is being recommended to fill co-curricular position. 
 


                     RESOLUTION 
                     Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and           


       pursuant to Education Law, appoints the following individuals to fill co-curricular positions for the 
      2017-18 school year: 
 


Last First Bldg Tittle Step Year Salary 
Griggs Brenna MS MS Musical Vocal Director   $600 


 
8. Permanent Appointment – Donna Mills 


Kellie Marciano recommends Donna Mills to a permanent appointment as Teacher Aide. 
 


       RESOLUTION 
       Be it resolved, that the Board of Education, upon recommendation of the Superintendent of Schools and      
       pursuant to Education Law approves the permanent appointment of Donna Mills as Teacher Aide 
       effective September 12, 2018. 
 
9. Summer Curriculum Writing/Professional Development 
       RESOLUTION 
       Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and               
       pursuant to Education Law approves the following individuals to participate in curriculum writing  
       workshops in July-August 2018 at $30.00/hr.: 
 
       Mary Ellen Stacklyn  William McDermott  Brandon Kapcinski 
       David Hahn    Bradley Lefevre 


 
10. Appoint Volunteers 


        RESOLUTION 
        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and    
        pursuant to Education Law approves the following individuals to work as volunteers in the district. 


 
Melinda Smith   Nicole King  Patti Batzold 
Christine Rice   Chelsea Watkins 
 


11. Revised Coaching Salaries 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the following coaching appointments for the 2017-18 school year, 
conditional upon a criminal history record check according to Commissioners Regulation §80-1.11 and 
Part 87, and successful completion of all required First Aid/CPR and Child Abuse courses. 
 


   Step Years Salary 
Softball Varsity Rob Yarrow 3 4 10 $4,512 $4,963 
Baseball Modified Jay Reynolds 3 4 11 


 
$3,053 $3,358 


Boys Soccer Jr. Varsity Jamie Carr 3 4 11 $3,150 $3,465 
Girls Basketball Jr. Varsity Pam Lockwood 2 3 8 $4,253 $4,725 
Boys Swimming Varsity Brian Cole 3 4 11 $6,771 $7,448 


  
 


5.  Items Requiring a Roll Call Vote: 
 


a. Amending Bond 
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AMENDING BOND RESOLUTION OF THE NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT 
ADOPTED MAY 22, 2018 AMENDING A BOND RESOLUTION ADOPTED ON MARCH 14, 2017 TO 
INCREASE THE MAXIMUM ESTIMATED COST OF THE PROJECT AND AMEND THE PLAN OF 
FINANCE  


 
RECITAL 


 
WHEREAS, the District is a local agency pursuant to the New York State Environmental Quality 


Review Act (“SEQRA”), ECL Section 8-0101, et seq., and implementing regulations, 6 NYCRR Part 617 (the 
“Regulations”), and 


 
WHEREAS, the qualified voters of the District at a special District meeting duly called and held in the 


District on February 28, 2017 did vote and adopt a proposition authorizing a project (the “Project”) consisting of 
(i) a 2,000 square foot addition to the existing Elementary School Building together with renovations, 
reconstruction, alterations and improvements to such building and site improvements including modifying the 
current bus loop, replacing existing paving and expanding parking area, (ii) renovations, reconstruction, 
alterations and improvements to the existing Middle School Building and related site improvements, including 
modifying the current bus loop and access driveways into the site; (iii) renovations, reconstruction, alterations 
and improvements to the existing High School Building and site improvements to include ADA access 
improvements to the track, the girls’ softball field and Scotty Martin Field, removal of the former District 
Offices, replacement of sidewalk panels and curb ramps, resetting storm manholes, replacing pumps and 
controls at the onsite sewage treatment system, replacing stadium lighting at Scotty Martin Field, 
replacing existing paving; (iv) provision of an oil/water separator at the bus garage; and (v) including for all 
of the forgoing, original furnishings, fixtures and equipment, architectural fees, and all other costs incidental to 
such work, at a total estimated cost not to exceed $30,590,000; and 


 
WHEREAS, the qualified voters further approved obtaining the necessary funds to undertake the Project 


by spending $9,500,000 from the Capital Reserve approved by the District’s voters on May 17, 2016, and by the 
levy of a tax upon the taxable property of the District to be collected in annual installments in the years and in 
the amounts as the Board of Education shall determine and in anticipation of such tax, and authorized the 
District to issue up to $21,090,000 of its obligations; and 


 
WHEREAS, the Board of Education of the District, as a local agency pursuant to the New York State 


Environmental Quality Review Act (“SEQRA”), ECL Section 8-0101, et seq., and implementing regulations, 6 
NYCRR Part 617 (the “Regulations”), having reviewed the impact of the Project, determined by resolution 
adopted on December 13, 2016, that such action constitutes a “Type II Action” under the Regulations and as 
such is not subject to review under SEQRA; and 


 
WHEREAS, on March 14, 2017 the Board of Education duly adopted a Bond Resolution (the “March 


14, 2017 Bond Resolution”) that authorized the District to undertake and finance the Project; and 
 
 WHEREAS, subsequent to the voters approval on February 28, 2017, (i) detailed architectural plans 
were developed and approved by the New York State Department of Education, (ii) a bid package was 
circulated to interested contractors, and (iii) bids were opened and reviewed by District officials, (iii) the bids 
received were significantly higher than contemplated in the Project’s budget and therefore the District rejected 
all such bids; and 
 


WHEREAS, by resolution adopted March 27, 2018, the Board of Education authorized a proposition to 
increase the maximum estimated cost of the Project and amend the plan of finance relating to such Project; and 


 
WHEREAS, the qualified voters of the District at the District’s annual meeting duly called on May 15, 
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2018 vote and adopt a proposition authorizing the Board of Education to increase the maximum estimated cost of 
the Project from $30,590,000 to $35,095,000 and amend the plan of finance to spend $11,500,000 from the 
Capital Reserve approved by the District’s voters on May 17, 2016, and the levy of a tax which was voted for 
the foregoing in the amount of $23,595,000 subject to available State aid or to any other revenues available for 
such purpose, which tax shall be levied and collected in annual installments in such years and in such amounts 
as may be determined by the Board of Education and in anticipation of the collection of such tax, bonds and 
notes of the District were authorized to be issued at one time or from time to time in the principal amount not to 
exceed $23,595,000, and a tax was voted to pay the principal and interest on said obligations when due; and 
 
 NOW, THEREFORE BE IT RESOLVED, BY THE BOARD OF EDUCATION OF THE 
DISTRICT, (by favorable vote of not less than two thirds of all the members of said Board of Education) 
AS FOLLOWS: 
 
 Section 1. The maximum estimated cost of the Project is hereby increased from $30,590,000 to 
$35,095,000 and said amount is hereby appropriated therefor. 
  
 Section 2. The plan of finance is hereby amended to spend $11,500,000 from the Capital Reserve 
approved by the District’s voters on May 17, 2016 and the issuance of serial bonds in the aggregate principal 
amount not to exceed $23,595,000, subject to available State aid or to any other revenues available for such 
purpose from any other source.  It is hereby determined that the requirements of SEQRA have been met. 
 
 Section 3. Bonds and bond anticipation notes of the District, including renewals thereof, are hereby 
authorized to be issued pursuant to the provisions of the Local Finance Law of the State of New York, in a 
principal amount not to exceed $23,595,000 to finance said appropriation for the Project. 
 
 Section 4. Except as herein modified, the March 14, 2017 Bond Resolution remains in full force and 
effect. 
      
 Section 5. This resolution shall take effect immediately.  The District Clerk is hereby authorized and 
directed to publish a summary of the foregoing resolution, together with a Notice in substantially the form 
prescribed by Section 81.00 of the Local Finance Law in the newspapers having general circulation in the District 
and designated the official newspapers of District for such publication. 
 
 The motion having been duly moved, the resolution was acted upon by the Board of Education and there 
were ___ votes in favor of the resolution and ____ votes against the resolution as follows: 
 


     
John Boogaard 
Lucinda Collier 
Linda Eygnor 
Edward Magin 
Andrew Mathes 
Danny Snyder 
Izetta Younglove 


Voting 
Voting 
Voting 
Voting 
Voting 
Voting 
Voting 


_____ yes           ______ no 
_____ yes           ______ no 
_____ yes           ______ no 
_____ yes           ______ no 
_____ yes           ______ no 
_____ yes           ______ no 
_____ yes           ______ no 


  
  The resolution was thereafter declared adopted. 


 
 
Informational Items: 


a. Claims Auditor Reports 
 


 Motion for Adjournment 
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       There being no further business or discussion, a motion is requested adjourn the regular meeting 
 
Motion for approval by ______, seconded by ______, with motion approved ____-____.  Time adjourned: ___:___ p.m. 
 
 








Kristin DeFeo  - NR-W Middle School Assistant Principal – June, 2018 -  BOE Report 
District Strategic Plan and MS SCEP (School Comprehensive Education Plan – 2017-2018)   
 
Middle School Enrollment: 
5th grade 77 
6th grade 112 
7th grade 92 
8th grade 84 
Total 365 
 
Strategic Plan Goal Action Step Progress 
# 1. By June 2017, all students 
taking a state assessment will be 
proficient (3 or 4, 65 or higher) 
 
Tenet 6 – Family and Community 
Engagement 


Increase partnerships between 
school and families. 
 
 


Attendance Team – The NR-W Middle School Attendance Team continues to 
meet to review attendance data.  *See below for our September 5th – May  31st 
data.   


• Level 1 – (5%) – Member of Middle School Attendance Team contacts 
parent/guardian.  Team member will also touch base 1:1 with the 
student.   


• Level 2 – (8%) – Letter sent home including the attendance ladder and 
current attendance record.  


• Level 3 – (10%) – Attendance Action Plan completed with member of 
Attendance Team and student.  Parent/guardian contacted. Action Plan 
mailed home.   


• Level 4 – (15%) – Letter sent home requesting a parent meeting with the 
Assistant Principal to review attendance guidelines. (Home visit may 
occur at this step). NEW – Assistant Principal meets with Level 4 
students weekly. 


• Level 5 – (>20%) – Possible submission of referral to county agencies 
(FACT, PINS, CPS) for assistance. NEW – Assistant Principal meets 
with Level 4/5 students weekly. 


Month Sept. Oct. Nov. Dec.  Jan. 
 


Feb. March April May 


Level 
1 
(5%)  


68 39 44 52 47 69 66 56 61 







Level 
2 
(8%) 


13 27 44 15 25 38 24 32 33 


Level 
3 
(10%) 


*same 
as 
above 


17 21 25 25 19 25 18 21 


Level 
4 
(15%) 


9 8 3 9 8 11 13 9 9 


Level 
5 
(20%) 


5 5 7 6 7 6 8 11 10 


 
June Newsletter:  *See out NR-W Middle School Facebook page for the link! 
 
Attendance Field Trip – At this point we have about 80 students who are eligible 
for the June 19th Attendance Field Trip to “Wonder Works” at Destiny Mall in 
Syracuse.  We are still calculating final information.  Eligible students (who have 
missed 21 hours – 3 days – or less of school) will receive a letter and permission 
slip on June 12th. 


 
 
 
 
 
 
 
 
 


Establish district-wide Multi-Tiered 
Systems of Support (MTSS) for 
academic & behavior 


MTSS – Our MTSS teams have been meeting to prepare for the 2018-2019 
school year.  We will have a K-6 team in the Elementary School and a 6-12 team 
in the High School.  The teams will continue to meet this summer to fine-tune the 
systems and procedures to best support all students at NR-W.   
 
At the Middle School our MTSS team has been collecting final benchmarking 
data (reading, math, Behavior Benchmark, writing) and will present this 
information (including growth and areas to focus on next year) at the end of the 
year.  We will also use this information to create intervention groups for the fall. 
 
TIC (Trauma-Informed Care) Team  
Vision Statement: “Empowering our community for the future.”   
 
“If you only use the strategies you have always used, you only end up with the 
outcomes you’ve always had.  Supporting traumatized students requires you to be 







flexible and innovative.”  ~ Trauma Informed PBS 
 
Future Story – BOCES Competition – On May 9th Mr. Bittner and Mr. O’Brien 
took 28 students to the Wayne Technical and Career Center to participate in the 
Annual Career Competition.  We took 1st place (by 1 point) for the second year in 
a row.  We are VERY proud of our students!  (*See the June newsletter for the 
list of winners!) 


Tenet 5 – Student Social and 
Emotional Developmental Health: 
 


 Cougar Pride Team – (PBIS)  
 
Character trait of the Month - At our May Town Hall meetings we recognized 
students for our “Trait of the Month” for showing tolerance.  (*see our June 
newsletter for the winners!) 
 
For the month of June, we are focusing on “collaboration.” 
 
“Alone we can do so little; together we can do so much.”  ~ Helen Keller 
“Collaboration allows us to know more than we are capable of knowing by 
ourselves.”  ~Paul Solarz 
“The best collaborations create something bigger than the sum of what each 
person can create on their own.” 
“Each of us is a piece of the puzzle.  And each of us helps to set in place other 
important pieces.” ~ Neil L. Anderson 
 
Growth Mindset –year.  


• September – Everyone can learn  
• October – My brain is like a muscle that grows! 
• November – I am a valued member of this learning community. 
• December – We love a challenge!   
• January – Feedback is a gift!  Accept it!  
• February – A Goal Without a Plan is Just a Wish. 
• March – Mistakes are opportunities for learning. 
• April  - There’s a difference between not knowing and not knowing yet! 
• May -  I Got This! 
• June – I Can’t Take Care of Others if I Don’t Take Care of Myself 


#2: By June 2017, each student 
who has achieved mastery will 
maintain mastery, and the 


Provide access to enrichment 
opportunities for all students 


Summer Escape and Summer School will take place at the High School for 
grades K-6 this Summer.  The 7-12 Summer School will take place and in 
conjunction with Red Creek Central School District. 







percentage of new students 
achieving mastery will increase. 


The NYS Science test took place on May 29th (performance) and June 4th 
(written).  The results from this test will be used to determine if our students have 
maintained mastery, and if the percentage of new students achieving mastery has 
increased (as per the goal). 
 
The Festival of the Arts/Spring Concert took place on May 17th.  Our students 
showed off their talent with their artwork, in Technology class, racecars 
(technology), and music from band and choir. 
 
On June 18th the 6th -8th graders will be going to the High School to visit the 
building, meet with staff members, and see where their new classrooms will be.  
They will also be participating in team building activities with their cohort group 
and teachers. 


Safety and Security – On Friday, May 25th we had a “Go Home Early Drill.”  Students and staff exited the building quickly and quietly, attendance was taken, 
and the drill was successfully completed in 10 minutes.  
 








Kellie Marciano  - NR-W Elementary School Assistant Principal – June 2018 -  BOE Report 
Report to the Board of Education  
North Rose-Wolcott Elementary School  
 
Meeting Date: June 12th, 2018 
 
Elementary School Enrollment: 
UPK 39 
Kindergarten 81 
1st  85 
2nd  95 
3rd  94 
4th 96 
Total 490 
 
Upcoming Events and Character Focus 
Positivity Project Traits:  


• Other People Matter Mindset 
 
 
Events:  


• June 6th: Grade 3 Butterfly Man Presentation  
• June 7th: UPK concert at 6:30  
• June 7th: Grade 4 Field Trip  
• June 8th: Field Days  
• June 11th: Attendance Field Trip to WonderWorks 
• June 12th: 4th grade track and field day 
• June 14th: Flag Day 9:00 
• June 15th: Kindergarten trip to the zoo 
• June 15th: Donuts with Dudes at 1:30 (PreK)  
• June 18th: Cubby Club 2:00  
• June 19th: UPK graduation 2:00 
• June 19th: 4th grade Moving Up Day at 9:30  
• June 20th: School wide Moving Up Day at 9:00 
• June 20th: School wide treat day from student council   


 
 
 







Strategic 
Plan Goal 


Action Step Progress 
  


Goal 1: By 
June 2017, 
all students 
taking a 
NYS 
assessmen
t will be 
proficient 
(3 or 4, 65 
or higher). 


Action Step 
1: Establish 
and 
implement 
district-wide 
Multi-tiered 
Systems of 
Support 
(MTSS) for 
academics 
and 
behavior 
 
Action Step 
2: Work 
with families 
as partners 
in learning 
 
Action Step 
5: All 
students will 
have 
access to 
intervention
s in the 
least 
restrictive 
environmen
t 
 
 


 
 


• Year in review of Office Discipline Referrals (ODR) 
• Kindergarten has been a focus for the school year.  Moving forward to the 2018-2019 school year, the students will still 


receive the support needed for behavioral and academic concerns.  Kindergarten students will have access to the MTSS aide 
as needed.  Student placement will be conducted with the first grade team, mental health staff, and administration.  This 
will allow for a better picture of all students to determine the best fit of students/student needs/teacher’s teaching style 
and demeanor.  By taking a careful look at student placements and needs, the support needed for the classrooms will be 
integrated.  Reading teachers will also be sharing the grade 1 teachers’ classrooms.  This will allow for the reading teacher to 
complete Reading Recovery in the classroom.  There will be better integration of skills from Reading Recovery into their 
guided reading.  Three kindergarten students have been classified with having the needs of a self-contained educational 
setting.  One kindergarten student is completing CSE evaluations at this time.  Several students will be in the consultant 
teacher classroom and will receive the supports they need, as well.  The six students who have been attending extended 
KLab have shown progress in their behavior and as a result, their referral rates have declined.  One student out of the six has 
had a discipline  referral in the last two months.  The rest have had zero.   







 
 
 
 
 
 
 


• The current thrid graders have been a focus, as well.  They have received support through the MTSS aide and Teaching 
Assistants.  One TA has been working with students on a program called Why Try.  The TA meets with several students daily 
to complete lessons focused on behavioral expectations and social interactions.  We have seen success with these students.  
One student in particular has gone from a daily referral to no referrals in the last month.  


• We are considering the following programs for the school for next year:  We will continue with Why Try, we will begin Check 
In Check Out, Lunch groups targeting specifice behavior concerns, Tiered meetings based on student needs at different 
levels, Wrap Around for families, and continue seeking support with FACT and Wayne Behavioral.  The staff at NRWE will 
continue working on low-level behavior supports in the classroom, as well.  These could include behavior charts, the explicit 
repitition of consistent expectations, and consistent and predictable consequences for actions.  We will continue reading 
Conscious Discipline as a staff for next year, and dive deeper into the book, practicing its teachings.  


 







 
 Action Step 


4: Utilize 
focused 
professiona
l learning to 
support 
district-
wide 
initiatives 


• We held our second meeting for our Conscious Discipline book study. Thirty staff members joined the meeting to discuss the 
first and second chapters of the book.  


• Data and information to support this book study can be found at https://consciousdiscipline.com/methodology/ 
• At our meeting discussing chapters 1 and 2, we discussed the shift in thinking about the causes of behavior.  One large shift 


was thinking that behavior is a form of communication.  The group also discussed the focus on pausing as adults before we 
react to a student and a situation.  The pathway will be event->pause-> reaction/consequence.  The research behind this 
supports an opportunity for the adult to think through the function of the behavior before assigning a consequence that does not 
impact the undesirable behavior.   


• Staff are being vulnerable and shifting their way of thinking.  They are willing to think through behaviors and problem-solve the 
issue.  One message that came out of the meeting was that NRWE’s discipline needs to be more teaching based, and the 
discipline needs to teach the student a replacement behavior.  Students need explicit teaching of replacement behavior before 
fulfilling our behavioral expectations.   


• The need for students to feel safe in school was another key element discussed.  We made the connection to the Responsive 
Classroom approach, and the need for a morning meeting to set the tone of the day and help students feel safe.  This supports 
the idea of fight, flight, or freeze.  A student is less likely to fight, flight, or freeze if they feel safe within the school.  



https://consciousdiscipline.com/methodology/
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                                                                                                                Non-Instructional/Business 
                                                                                                                Operations 
 
 
Subject: Meal Charge and Prohibition Against Meal Shaming Policy 
 


I. Purpose 
 


The goal of the North Rose-Wolcott School District Food Service Program is to provide student 
access to nutritious no- or low-cost meals each school day and to ensure that a pupil whose 
parent/guardian has unpaid school meal fees is not shamed or treated differently than a pupil 
whose parent/guardian does not have unpaid meal fees. 
 
However, unpaid charges place a large financial burden on our school. The purpose of this policy 
is to ensure compliance with federal requirements for the USDA Child Nutrition Program and to 
provide oversight and accountability for the collection of outstanding student meal balances to 
ensure that the student is not stigmatized, distressed or embarrassed. 
 
The intent of this policy is to establish procedures to address unpaid meal charges throughout the 
North Rose-Wolcott School District Food Service Program in a way that does not stigmatize, 
distress or embarrass students. The provisions of this policy pertain to regular priced 
reimbursable school breakfast, lunch and snack meals only. The District provides this policy as a 
courtesy to those students in the event that they forget or lose their money.  Charging of items 
outside of the reimbursable meals (a la carte items, adult meals, etc.) is expressly prohibited. 
 


II. Policy 
 


Access to Meals 
 
Free Meal Benefit - Free eligible students will be allowed to receive a free breakfast and lunch 
meal of their choice each day that is eligible for reimbursement.   A la carte items or other 
similar items must be paid/prepaid. 
 
Reduced Meal Benefit - Reduced eligible students will be allowed to receive a breakfast of their 
choice for $.25 and lunch of their choice for $.25 each day. The charged meals offered to 
students will be reimbursable meals available to all students, unless the student’s parent or 
guardian has specifically provided written permission to the school to withhold a meal.  A la 
carte items or other similar items must be paid/prepaid. 
 
Full Pay Students - Students will pay for meals at the District’s published paid meal rate each 
day.  The charge meals offered to students will be reimbursable meals available to all students, 
unless the student’s parent or guardian has specifically provided written permission to the school 
to withhold a meal.  A la carte items or other similar items must be paid/prepaid. 
  







Ongoing Staff Training 
 


� Staff will be trained annually and throughout the year as needed on the procedures for 
managing meal charges using the NYSED Webinar or the school’s training program. 


 
� Staff training includes ongoing eligibility certification for free or reduced price meals. 


 
Parent Notification 
 


� Parents/guardians will be notified that a student’s meal card or account balance is 
exhausted and has accrued meal charges within five days of the charge and then every 
week thereafter. 
 


 
Parent Outreach 
 


� Staff will communicate with parents/guardians with five or more meal charges to 
determine eligibility for free or reduced price meals.  
 


� Staff will make two documented attempts to reach out to parents/guardians to complete a 
meal application in addition to the application and instructions provided in the school 
enrollment packet. 
 


� Staff will contact the parent/guardian to offer assistance with completion of meal 
application to determine if there are other issues within the household causing the child to 
have insufficient funds, offering any other assistance that is appropriate. 


 
Minimizing Student Distress 
 


� Staff will not publicly identify or stigmatize any student on the line or discuss any 
outstanding meal debt in the presence of any other students. 


 
� Students who incur meal charges will not be required to wear a wristband or handstamp, 


or to do chores or work to pay for meals. 
 


� Staff will not throw away a meal after it has been served because of the student’s inability 
to pay for the meal or because of previous meal charges. 
 


� Staff will not take any action directed at a pupil to collect unpaid school meal fees. 
 


� Staff will deal directly with parents/guardians regarding unpaid school meal fees.  
  







Ongoing Eligibility Certification 
 


� Staff will conduct direct certification with the New York Student Identification System 
(NYSSIS) or using NYSED Roster Upload monthly to maximize free eligibility.   


 
� Staff will provide parents/guardians with free and reduced price application and 


instructions at the beginning of each school year in school enrollment packet. 
 


� If the District uses an electronic meal application, it will provide an explanation of the 
process in the school enrollment packet and instructions on how to request a paper 
application at no cost. 
 


� The District will provide at least two additional free and reduced price applications 
throughout the school year to families identified as owing meal charges. 
 


� The District will use administrative prerogative judiciously, only after using exhaustive 
efforts to obtain a completed application from the parent/guardian. The District will 
complete the application using only available information on family size and income that 
falls within approvable guidelines. 
 


� The District will coordinate with the foster, homeless, migrant, runaway coordinators at 
least monthly to certify eligible students. 


 
Prepaid Accounts 


Students/Parents/Guardians may pay for meals in advance via 
http://www.myschoolbucks.com/ver2/login/getmain?requestAction=home or with a check 
payable to North Rose-Wolcott Central School District. Cash or money orders are also accepted. 
Further details are available on our webpage at www.nrwcs.org.  Funds should be maintained in 
accounts to minimize the possibility that a child may be without meal money on any given day. 
Any remaining funds for a particular student may/will be carried over to the next school year. 
 


To obtain a refund for withdrawn, and graduating students; a written or e-mailed request 
for a refund of any money remaining in their account must be submitted.  Students who are 
graduating at the end of the year will be given the option to transfer to a sibling’s account with a 
written request. 
 


Unclaimed Funds must be requested within one school year. Unclaimed funds will then 
become the property of the North Rose-Wolcott School District Food Service Program.  
 








Report to the Board of Education 


North Rose-Wolcott Middle School 


Mark Mathews 


BOE Report June 2018 


Upcoming Events: 
 
Upcoming Events: 
June 4th – 8th grade Science Test (Written) 
June 6th – CSE/504 meetings @ NR-W MS 
June 8th – 8th grade Dance – 6:00 pm-8:00 pm 
June 12th – Leadership Council Meeting – 3:30 pm-5:30pm 
                  Board of Education Meeting – 6:00pm @ High School 
June 13th – CSE meetings @ NR-W MS 
June 15th – Middle School Mini-Olympics  
June 18th – 5th and 6th grade Quarter 4 Awards – 7:30 am-8:30am 
                  6th-8th grade visit to the High School – 12:45pm -2:10pm 
June 19th – 7th and 8th grade Quarter 4 Awards – 7:30am -8:30am 
June 20th – Final Awards Assembly – 7:30am-8:30am 
                  Last day of school 
 
The School Leadership Team has made some significant progress on the 2018-2019 SCEP.  You may recall that the SCEP process outlines 6 
Tenets.  See next page-note that schools only address Tenets 2-6 







 
The process of developing the SCEP involves the analysis of data to create:  
 


• Needs statements-statements that capture the greatest need, or the biggest gap in the Tenet.  
• SMART (specific, measurable, attainable, realistic, timely) goals-goals that address the need 
• Action steps-these are the action items that the school engages in to meet the SMART goal and close the gap that is described by the 


need.   
 


We still have some work to do, but for the 18-19 SCEP, we have created the following draft needs statements and SMART goals: 


Tenet Needs Statement SMART goal Comment 
2 According to feedback from the DTSDE review 


and the self-reflection of the SLT as we near 
the end of the school year, we need to develop 
a more centralized data-based decision making 
process as a leadership team. We are currently 
limited by a decentralization of data, which 
leads to a situation in which decisions are 
made without all data available and, 
subsequently, decisions and information are 


-Under construction- One common theme of our conversations is 
that we really want SLT to have more oversight 
over the work of the grade levels and 
department teams at Tier 1.  We want the 
grade level teams and departments to have 
more responsibility as it relates to the Action 
steps outlined in the SCEP during their weekly 
meetings.  We need more data systems that 
flow to SLT so that SLT is informed about the 
work being done in the school so they can 







not disseminated to all stakeholders in a 
unified manner. 


make informed decisions that lead to student 
success. 


3 Based on the DTSDE review and our Self-
Reflection, we need to create curriculum, 
identifying opportunities to collect data for the 
purpose of increasing higher order thinking 
and student cognitive engagement prior to 
content delivery. Curricula must also include 
specific places where data collected is to be 
used to modify or adjust to promote growth 
and progress for all students.   


By January 30, 2019, teachers will be 
implementing UBD (Understanding By Design) 
templates specifically identifying opportunities 
for data collection, as measured through the 
unit plan review process, noting both where 
the data will be collected and when the 
corresponding instructional modifications will 
take place as a result of the data collection 
process. 


We must have a clearly outlined assessment 
calendar, that is connected to curriculum 
maps, and also scheduled opportunities for 
teachers to work with the data, creating new 
lessons, modifying curriculum maps, adjusting 
instruction at the Tier 1 level.  The 
Understanding by Design® framework (UbD™ 
framework) offers a planning process and 
structure to guide curriculum, assessment, and 
instruction. Its two key ideas are contained in 
the title: 1) focus on teaching and assessing for 
understanding and learning transfer, and 2) 
design curriculum “backward” from those 
ends. 


4 Based on feedback from the DTSDE review 
and a review of our current practices, we 
need to use data to inform instruction, 
change groupings and create responsive 
instructional programs. 


By January 30, 2019, all faculty will have an 
established protocol for the collection and 
sharing of data, including instructional 
decisions made using the tactics bank as a 
result of the data collection and sharing 
process. 


We agree that we must find more 
opportunities for teachers to collect and 
use data to inform instruction in 
reasonable ways daily.  We must also 
continue to build our capacity to use 
personalized learning tactics and resources 
that support data-driven instruction. 


5 Based on the most recent DTSDE review 
and student survey data, we need to 
expand stakeholder ownership of our 
social emotional support structures by 
developing a more consistent plan to use, 
review and share social emotional data to 
inform instruction on a more regualrly 
scheduled basis to create more responsive 
instructional programs. 


By January 2019, all stakeholders will 
participate in a cyclical, established 
process to analyze student social and 
emotional data for the purpose of 
adjusting student interventions at Tier 1, 
Tier 2, and Tier 3 and measuring the 
impact of these supports on student 
achievement. 


The SLT and the staff wants to be more 
informed about student social and 
emotional data.  We also have to do more 
to adjust at social and emotional supports 
at Tier 1. We are finding that the Tier 2 
team is trying to identify interventions 
without reliable data at the Tier 1 level.  
There has to be a cycle of data review and 
analysis, along with a process for making 
changes to interventions and evaluating 
the results. 


6 Based on feedback from parents during 
the most recent DTSDE review, we need to 


Under construction We have spent a great deal of time 
discussing this Tenet.  We have done a lot 







create more opportunities for all 
stakeholders to communicate and be 
supported within the school community. 


to improve outreach.  Teachers have 
parent contact logs that are collected, 
teachers contact parents of students who 
are failing classes, teachers are contacting 
parents to inform them when their child 
has earned an award, but we have found 
that this does not lead to improved two-
way communication.  We are considering 
the exploration of student-led 
conferences, where students invite their 
family in so they can share what they have 
learned before they can be promoted to 
the next grade level, as well as many other 
options to try to engage parents.  We are 
still working on this Tenet, will hopefully 
have a SMART goal we can agree on. 


 


MOVING 


There is a considerable amount of time and energy being put into this process.  We are working hard with the Buildings and Grounds team to 
pack boxes and have them moved out of the building.  We have different colored labels for different destinations, and we complete school 
dudes when our boxes are ready to be moved out.  The library, the gym, and classrooms are in the middle of the packing process and it seems to 
be going reasonably well.  There’s a lot that goes into this, but we are working together to support one another and get ready for new 
challenges. 


Please be welcome to join us at the 8th grade dinner and Talent Show on June 19th-contact Kelly Cole if you are interested in coming.  We will 
have Dinosaur Bar B que and some great company.  We would love to have you celebrate our this amazing group of students with us and their 
families. 








 
 


BOE Report 
June 12, 2018 


Megan Paliotti, Director of Special Education 
 
Special Olympics- 
This year Bloomfield held the Special Olympics. We sent approximately 75 athletes to participate. All the students had a beautiful day and I witnessed multiple 
instances of good sportsmanship. Mr. Magin and Mr. Vigliotti, as well as many parents, were there to support our athletes during this exciting day.  
 
Professional Development-  
I have been participating in Inter-rater reliability training along with the rest of the administrative team as a stipulation of our APPR agreement.  
 
Parent Participation for Meetings  
Committee on Preschool Special Education Meetings- 73% 
Committee on Special Education Meetings-67% 
 
English Language Learners 
The New York State English as a Second Language Achievement Test was given to all of our students who received English as a New Language services. The 
results of this test will give us proficiency levels to allow us to schedule students for their mandated levels of service for the 18-19 school year.  
 
Extended School Year (ESY)- Students with the most significant needs are recommended for 12 month programming on their Individualized Education Program. 
We will be supporting students from Kindergarten to age 20 this year in our summer program. It will be located at the High School and will include ELA, Math, 
IEP goal work, swimming, and work study for our older students.  
 
Student Movement- 4/30/18-6/1/18 


Special Education CPSE CSE 504 


New referrals 0 3 3 


Declassified 0 1 0 


Moved in 0 0 0 







Moved out 1 1 0 


BOCES placements  17 1 


Consortium placements  5  


Approved Private School  3  


 








Melissa Pietricola 
Report to the Board of Education  
North Rose-Wolcott Elementary School  
 
Meeting Date: June 12, 2018 
 
Upcoming Events:  


 
● 6/12 4th grade track and field day 
● 6/14 Flag Day 9:00 am 
● 615 Kindergarten field trip to the zoo 
● 6/15 Donuts with Dudes at 1:30 (Pre-K Groth & Gushue’s classes) 
● 6/18 Cubby Club 2:00 pm 
● 6/19 UPK graduation 2:00 pm 
● 6/19 4th grade Awards and Moving Up Day at 9:30 am 
● 6/20 School-wide Moving Up Day at 9:00 am 
● 6/20 School-wide treat day from Student Council  


 
Character Focus:  


● Other People Matter Mindset 
 


Strategic Plan 
Goal 


Tenet Addressed Progress 


Goal 1: By June 
2017, all students 
taking a NYS 
assessment will be 


● MTSS for academics 
& behavior 


● Strengthen core 
programming 


● Increase 


● We’ve taken a close look at our MTSS supports and how we evaluate our data. 
Several administrators, teachers and mental health staff have attended PD this 
year on function-based thinking, Check In Check Out, and Tier 3 supports. 
These workshops have led to fruitful collaborative conversations. As a result,  a 
tiered system of support has been revised and aligned with the work being 







proficient (3 or 4, 
65 or higher). 


partnerships 
between school and 
families 


● Professional 
development for 
staff 


● Use data to make 
instructional 
decisions 


done at the middle school. We are looking forward to distributing 
opportunities for teacher leadership in the three tiers.   


○ Tier 1 Cougar Pride will continue to look at school-wide data and 
explore how to improve the sense of community and efficacy of our 
instructional programs.  


○ Tier 2 will look more closely at the fidelity of our interventions and their 
impact on our learners. Led by our NRWE and MS counselors, this team 
will attempt to flag students who K-6 who are finding success or failing 
to make progress in our interventions (behavior/academic/attendance). 


○ Tier 2 + led by our building psychologists pulls together the expertise on 
our team that understands function-based thinking and problem-
solving to address students who are not responding to our classic 
interventions.  


○ Tier 3 wraps around the child and the family and takes our support to 
the next level.  


● Our grade 4 students have completed their Written and Performance NYS 
Science Assessment.  


Goal 2: By June 
2017, each 
student who has 
achieved mastery 
will maintain 
mastery, and the 
percentage of new 
students achieving 
mastery will 
increase. 


● Access to 
enrichment 
opportunities for 
students 


● Establish a culture 
that fosters a 
community of 
readers and writers 


● Our After School Discovery Program partnered with the Wayne Literacy 
Volunteers for a fantastic Legos and Literacy Night. We had nearly 80 guests 
with  families engaging at school for a fun literacy event!  


● We’ve enjoyed listening to student authors reading their published selections 
over the announcements each morning this month.   


● Each grade level has a minimum of one field trip planned. Destinations include 
the Zoo, Genesee Country Museum, and the Cummings Nature Center. Our 
students have also enjoyed walking tours of the town and  at the Rose 
Historical Society.  







Goal 3: By June 
2019, by the end 
of 2nd grade, all 
students will read 
at or above grade 
level. 


● Continuum of 
Literacy utilizing 
Fountas & Pinnell 
Benchmarking 


● Use assessment 
information to 
intervene for 
students at 
proficiency and 
mastery levels 


● Provide professional 
development for 
staff on types of 
interventions 


● As we look to transition the building to an increase in shared learning spaces, 
we are examining ways we can share staff to best support our students. 
Opportunities in our special areas classes  and library media center are very 
apparent. Additionally, reading, speech and math services will be utilizing 
shared staff.  


● Teachers participated in professional development on Learning Targets, the K-
4 writing continuum, Guided Reading, Freckle, Personalized Learning. 


● Book study Conscious Discipline continues.  
● We hosted teachers from Waterloo to share and demonstrate LLI best 


practices.  


Goal 4: Starting in 
the 2018-19 
school year, we 
will increase all 
students’ 
participation in 
STEAM courses by 
10% each year.  


● Promote STEAM 
through NRW 
educational 
community 


● All teachers of 
STEAM content are 
knowledgeable and 
have confidence in 
teaching STEAM 


● Our STEAM teacher, library media specialist and computer teacher have been 
working together weekly to fine-tune their plans for next year. They will be 
sharing a large space in our current library and office area. Together, they’ve 
begun identify student achievement goals, needed resources, and how they 
will structure the instructional time for our K-4 classes.  


  


 
We continue to adjust and modify our plans for the 2018-19 school year. This includes scheduling to maximize instructional time in 
the classroom, and modifying our spaces to be flexible. 








Report to the Board of Education 
Matthew Wendel, High School Assistant Principal 
June, 2018 


 
 


Grade 2016-17 
Enrollment 


2017-18 
Enrollment 


9 98 102 


10 68 92 


11 85 66 


12 92 77 


Total 343 337 


 
 


Strategic Action 
Plan Goal 


School Improvement 
Plan Action Step 


Progress 


2: By June 2017, 
each student who 
has achieved 
mastery will 
maintain mastery, 
and the 
percentage of new 
students 
achieving mastery 
will increase.  


● Analyze 
school-wide data, 
develop resulting 
action plans, offer 
incentive 
programs, and 
celebrate successes 
(MTSS Tier 1). 


● Utilize consistent 
strategies for 
behavior 
management and 
develop data-based 
action plans based 
on those strategies 
within grade level 
teams (MTSS Tier 
1). 


● Check-In, Check-Out intervention, district meeting to refine intervention for next year 
● Continue mandatory after school support sessions for Freshmen and Sophomores who are 


failing one or more classes.  
● Building Safety Meeting - All drills have been administered. Notes and feedback will taken to 


discussion this summer to refine and focus how we can best keep our school safe 
● Cougar Pride Postcard Recognition suggestions to staff based on International Baccalaureate 


Learner profiles (Thinker, Communicator, Principled, Open-Minded, Caring, Risk-Takers) 
● Enforce DASA and confirm staff plans for Summer Restorative Discipline Training (Summer, 


2018) 
● Refine Support Restorative Disciplinary practice - 2 ISDs (Catch-up Room and Reflection 


Room) 
● Planning year end activities and testing accommodations  
● Staff evaluations 


 
 
 
 
 







● Implement a 
simplified Request 
for Assistance form 
that is 
communicated to 
staff and 
parents/guardians 
so that the Tier 2 
Team can respond 
to student needs 
(MTSS Tier 2). 


● Share attendance, 
behavior, and 
academic data with 
the school 
community at 
various points 
throughout the 
year to 
communicate 
progress toward 
shared goals. 


 
● June 2nd st was the Senior Prom. Pictured are the attendees dancing in the venue (Old 


Hickory Farm, Weedsport). 


 
● Dep. Pitt teaching dog training basics during Lift 


 
 
 
 
 
 







● Dr. Joe Fantigrossi presents on ACES to a 10th Grade health class 


 
 


● Mr. Jeary’s Class’s Burn House. Students in Mr. Jeary’s Advanced CAD class are designing a 
burn house for the Residential Structures students to build. The house will be on display at 
the District’s Festival of Arts on June 7. Pictured are the Residential Structures students 
pouring the foundation with mortar and then attaching the footers to begin framing.  


 
 
 
 
 
 
 







Grade Level Expectations are based on the Cougar Pride Matrix and the High School Discipline 
Ladder  


 
○ Tier 1: 2 or less Office Discipline Referrals (ODRs) (303 students) 
○ Tier 2: 3-5 ODRs (38 students) 
○ Tier 3: 6+ ODRs (9 students) 


 
○ Tier 1: 2 or less ODRs (283 students) 
○ Tier 2: 3-5 ODRs (52 students) 
○ Tier 3: 6+ ODRs (9 students) 







 
● Tier 1: 2 or less ODRs (292 students) 
● Tier 2: 3-5 ODRs (25 students) 
● Tier 3: 6+ ODRs (20 students) 


 
● Tier 1: 2 or less ODRs (308 students) 
● Tier 2: 3-5 ODRs (17 students) 
● Tier 3: 6+ ODRs (12 students) 


 
 
 
 







 


 
○ Missing 0-4% of school (less than 7 days): 198 students 
○ Tier 1: Missing 5-7% of school (8 -12 days) 50 students 
○ Tier 2: Missing 8-9% of school (13-15 days) 23 students 
○ Tier 3: Missing 10-14% of school (16-24 days) 30 students 
○ Tier 4: Missing 15-19% of school (25-32 days) 14 students 
○ Tier 5: Missing >20% of school (34+ days) 22 students  
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Board of Education Monthly Report 


June 12th, 2018 


Robyn Roberts-Grant, High School Athletic Director/Assistant Principal 


 
 
        1.  Athletic Award Night End of Year Annual Award Honorees from May 29th, 2018 


 
 


Mr. Pat & Mrs. Patricia A. Winter Sportsmanship Award 
 


        This award is presented annually to one or two eighth graders and one or two seniors.  The criteria are as follows: 


  Shows good sportsmanship at all times, during games, practices, etc.  


 Always plays to their ability; giving 100% at all times  


 A credit to their team, school and community 
 


Zachary DeRoo & Hanna Stubbe – 2017 - 2018 - 8th Graders 


Madeline Carr and Taylor LaValley – 2017 - 2018 – 12th Graders 
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Kathy Hoyt Award 
 


This award is sponsored by the North Rose-Wolcott High School Varsity Club. This award recognizes a student-athlete who shows 
dedication, leadership, sportsmanship, fairness, community service, citizenship, athletic-academic achievement and constant effort in 
anything they do.  This award is unique as the recipient is chosen by the underclassmen of Varsity Club members. 
 


Gage Leous – 2017-2018  
 


 
 


Ted Woods Award 
 


This award is presented annually to an adult in the community who shows interest, provides support, and works hard for student athletes at NR-W.  
 


Mr. Joseph Barravecchio- 2017-2018 
 


 







3 | P a g e  
 


Robert Bradbury Award 
Triniti Boykin – 2017-2018 


 


This award is sponsored by the combined Lions and Rotary Clubs in honor of Mr. Bradbury who has served the Wolcott Central School District 
for over 51 years, 36 years in the field of physical education and athletics.  The first Bradbury Award winner was Al Poland in 1960. 
 


This award is made annually to one or two seniors who have participated in athletics over a four-year period in high school and who, in the 
judgment of the coaches; best meet the criteria listed below. 


1. Girl or boy who have lettered in three varsity sports 
2. Emphasized the proper ideals of sportsmanship, ethical conduct and fair play 
3. Respected the integrity and judgment of sports officials 
4. Attended all games and practice sessions unless otherwise excused 
5. Worked with their teammates for the benefit of the team, school and community. 
6. Recognizes that the purpose of athletics is to promote the physical, mental, moral, social & emotional well-being of the individual player. 


 
 


  
 


2.  Intent to Participate in North Rose-Wolcott Fall Sports 2018 


We’re excited to announce that Intent to Participate Registration is now open for Fall Sports in the North Rose-Wolcott Athletic Department.  Families 
can go online at their earliest convenience and complete the NRW Athletics “Intent to Participate Form” if their child is planning to play or tryout for 
a varsity, JV, or modified team for the Fall 2018 season.  Varsity & JV tryouts for the Fall 2018 season will begin on Monday, August 13th, 


2018.  Modified tryouts for the Fall 2018 season will begin on Tuesday, September 4th, 2018.  







4 | P a g e  
 


INTENT TO PLAY PROCESS: A parent/guardian should let us know if their child intends to play a Fall Sport at NRW by clicking on this link: 
http://www.familyid.com/north-rose-wolcott-athletics.   This link can also be found through the North Rose-Wolcott website on the athletic page.  This 
will allow us to notify coaches of their intent and mail out workout and practice schedules, physical reminders and registration information. 


PLEASE NOTE: The Intent to Participate Form IS NOT the final registration form for participation in interscholastic athletics.  This is the first step in the 
registration process.  New York State law requires that all school districts review a student's health profile within 30 days of the start of the season, 
therefore the final step to register for participation in interscholastic athletics will simply require you to log back into your FamilyID account no more 
than 30 days prior to the beginning of the upcoming season and provide additional required information via the Confirmation of Participation 
Form.  Those who have completed the Intent to Participate Form will be notified once the final registration period opens.  *It will be important to save 
your login information so that you are ready for this next step.  Student-athletes must also have a current health physical (that is valid for the entire 
upcoming season) on file prior to the start of the season.  Physicals are good for a period of 12 months and expire the last day of the month in which the 
physical was conducted.  Student-athletes in need of an updated physical will need to provide the nurse, coach or the athletic office with a copy of a 


physical completed by their primary care provider.   Once you login to the FamilyID website, please choose the sport that your child is interested in 
trying out for this fall.  Information on specific tryout locations, practices and times for each sport will also be posted on the athletic website prior to the 
start of the season.  Final team assignments are at the discretion of the coach.  Please contact the athletic office with any further questions.  The Fall Sports 
offered are listed below. 


   
                                 
3.  Important High School Events in June 
 


 June 7th – Festival of the Arts 


 June 12th – Coach Appreciation Night 


 June 12 – 21st – Regents Exams 


 June 22nd – High School Graduation 



http://www.familyid.com/north-rose-wolcott-athletics



